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Foreword

It is an expected comment that 2011 was a year best
marked by ‘tumult, and the number of people feeling
congenial to the remark would be hardly just a few.

In this year, the world is experiencing the time of
frustrations. First, the Tunisian Revolution set off a chain
of effects that stirred the political regimes of the North
African countries. Second, the most powerful earthquake
on record struck Japan and engendered a nuclear
emergency that devastated the economy and the major
industrial supplies. The next half year started with Greek’s
difficult financial situation that plunged Europe into the
severe debt crises. The global economy as if a boat goes
against the strong current, and what makes it even worse
is to face the hard wind. The economy is as a body of the
boat, shaken by the substantial impact; the citizens were
seated by the center of the boat, painfully disturbed by
the heavy waves of fluctuation and instability.

Since the crises were triggered by banking and
finance, finding the ways to stabilize the global economy
and its citizens becomes the severe trial for their
governments. Therefore, the purpose of our institute is to
study and analyze the current situations and clarify the
chaotic conditions. Relying on the capacity of “research”
and “training,” TABF aims to brighten the future
direction and “training” to intensify the competitive
advantage. We are honored to work for such a singular
objective to help the banking personnel/financial
professionals and society/general public to get through
the dark night and patiently wait for the breakthrough
and bright time to come at dawn.

While this adverse condition has also made a great
impact on the institute, our business still continues to
grow, and all departments make the successful progress
as well. Being thankful for the good, but being prepared
for the bad time, we are after all facing the constantly
changing world and thinking how to stand still in it
and then step forward for the next 10 years. To succeed,
we demand the collective efforts from everyone in the
institute, and that is a challenge of our wisdom, planning
and executive capacity.

Confucious thought teaches us the philosophy of
“What is constituted within will be manifested without”
Internally, the institute required all departments to
build up the Strategy Maps for the next stage of business
development. Besides the internal business procedure,
we invited the outsourcing advice that, according to the
institute’s missionary prospect and the aspects of finance,

customer, internal procedure, and extended learning,
provided the full assistance with the analysis of self-
advantages and disadvantages. Also, the establishment of
the action plan will eventually achieve the goal and lead us
to the success end. Next, in October, we held the meeting
for the business development which stimulated the
relevant discussions and exchanges of the ideas and finally
reached a mutual agreement. We are clear about planning
the institute’s strategy map for the future management
execution and the competitiveness enhancement. In
addition, based on the approach of Balanced Score
Card (BSC), we incorporated the action plan into the
framework of performance measurement (KPI) in the
last half year to carry out and consider the evaluation. We
expect that the basic techniques will firmly establish the
business of long-term progress and prosperity.

Our target market is mainly bank personnel.
Although we seem to have quite a large market, work
specialization selects the number. Based on such a niche
market, we can hardly expect its explosive growth.
However, according to the recently famous theory of
the Long Tail, if we can understand the needs of the
customers by continuously pursuing the better quality
of our product and expanding our services, we will
eventually gain the wider recognitions from the different
professional fields. Since the institute received the first
National HRD Innovation Prize from Council of Labor
Affairs in 2005, we again has stood up from the hundreds
of candidates and become the first winner of the National
TrainQuali Prize. As the only awarded institute from the
banking and financial industry, we once again proved to
be highly visible and recognizable. In 2011, the collection
efforts led to the fulfillment worth mentioning as below:

Being a pioneering research institute, besides
continuing to enhance our research capacities, we
has developed a new focus on the mainland’s banking
and financial research and provided the first-hand
information for the other financial businesses in Taiwan
we are associated with. Our influences have become
more evidently increasing as The Taiwan Financial
Forum series of seminars sharply generated the issues
that led to the active attendance. About three hundred
people took part in the sessions concerning the European
debt crisis and current financial situation. Additionally,
our publication The Taiwan Banker Journal has come to
its second year and reached a circulation of more than
5000 copies. This journal has been taken seriously as
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an important platform and reference for people in the
banking and financial business to exchange information.

Taiwan Training Quality Evaluation System (TTQS)
has been introduced into our business section since 2008.
The practice of PDDRO training quality management
ensures the quality of the training procedure and
substantial benefits. We are the first one recognized as
“the benchmark of training and the best quality” from
National TrainQuali Prize. This recognition further
shapes our role of a leading brand in the banking and
financial industry. The training in this year mainly
focused on cultivating the banking and financial business
leaders who possess the capacities of international
competitiveness. Meanwhile the training also developed
the program of the reserved management executives,
analyzed the industrial situations, the financial
outlooks and the cross-trait business-development
related conference series. We also spared no efforts in
promoting the knowledge of banking and finance for
the general public, expanding the range to the schools
and communities activities, reaching the thousands of
participants in a year.

Overseas Business Development Center has
continued to grow in the second year.“International
Banking and Finance Training Program” was conducted
the survey abroad. Along with “Banking and Finance
Check and Audit Research Seminar held in New York,
the local representatives from the supervisory and
banking business were invited to the events and reaching
a satisfactory result. To cultivate the banking and
finance talents who take on the journey to the west, we
conducted several seminars on mainland banking and
finance environment, supervisory police, industrial status
quo and business practices. More than three thousands
of mainland banking personnel visited and joined the
training that paved a way for the chances of the cross-
trait cooperation.

The long-term efforts have grown into the credit
of the most specialized institution trustworthy for
acknowledging the banking and finance talents in Taiwan.
In this year, we initiated the second level of Small and
Medium Enterprises for Certified Financial Manager to
help training the potential financial professionals for the
competitive job market and solve the financing problems
for business sectors to transform and upgrade. The
commissioned tests can be customized to meet the needs
of the authorities, conducting new staff recruitments and
the selection for the internal promotion. This year, we

were under the increasing number of commission from

wider-range business organizations. Moreover, we also
consulted for the academic institutions and conducted
symposium for the banking and finance certification to
help the students to equip with the ability to compete in
the future job market.

An increased contribution of TABF’s publications
to innovative content materials serves the readers from
various fields. This year, we published 27 works focusing
on the current events and practices of banking and
finance with different levels to better meet the diverse
needs of the readers. In order to integrate the research
results, we also published the important work for
promotions and communications through which we
expand the markets and distributions to go beyond the
highly specified areas and to reach the general public.
Moreover, we renovated the website of our online book
store and established the exclusive electronic book city
which provides the store pick-up service for the readers
to enjoy quality and convenience.

The successful business invariably relies on the
great part of the logistic support. The customer service
center continues to implement the services and facilities
to sustain the high degree of the customer satisfaction.
At the same time, we value our social responsibilities by
constantly holding the charity events. The Department
of Information Technology develops and maintains
the computer system to work with the demands of all
business sectors. We independently developed App
on the mobile devices like the useful tool, IPhone and
IPad to further increase our visibility and access to the
clients. The Department of Management also invited
the speakers to talk about strategy map and held the
meetings of business development to help advance the
specialization and expansions of all the departments.

The practice of the business plan is like a work of
construction. Based on the TABF strategy map and
developmental project, we set up the major agenda for the
substantial constitutions and practical implements. With
more than 30 years’ experience, we have established and
developed our ability of execution that ensures the stability
and adaptability when facing the constantly changing
current situations. The flexibility and consolidation are
attributed to the discipline and the direction of the board
members. With the collective efforts of the colleagues and
the supports of the society, we expect the endeavor in the
coming year to create and bolster a successful business that
will shine and amaze you all.
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BitgR1  201MFBUTZHATIETE

Table 1 Research Projects Undertaken in 2011

XEE ST
Commissioned research

BiRHIFT

Self-initiated research

FIMFE
Outsourced research

BESRREER A TRUEFE 2SR IE SR
Taiwan Financial Services Roundtable, “A Study of the Directions of Global Finance
Revolution after the Financial Tsunami”

TEREAEEREER A RAESRIF RIER T2
Council for Economic Planning and Development,“The Feasibility Study on Editing
a Tentative Report on Taiwan’s Financial Development Index”

BESRBREER B BINER KA PAIERETS
Taiwan Financial Services Roundtable: “The Promotion of the Website for Overseas
Experts in Taiwan”

TR ZESHY  BEEXEERFIERTT
Council of Agriculture, the Executive Yuan Subsidy: “The Advanced Study of Agribusiness
Financing Methods”

RERCEHXARKMAS: "TRELBIMHHZEASTEP) 2 RRBH  REHRYE
M aEaE

Ministry of Economic Affairs, Office of Trade Negotiations: “The Investment and Prospect
Conference Prospectus on Agreement between Singapore and the Separate Customs
Territory of Taiwan, Penghu, Kinmen and Matsu on Economic Partnership” (ASTEP)

BETRREERSRE 100FSRBEFARE

Taiwan Financial Services Roundtable:“The Year of 100 White Paper on Finance Advice”

LES BRSHABKES=REMRAE MR
Financial Supervisory Commission, “The Study of the 3rd Field Investigation of National
Financial Literacy Survey”

SRATARHE) WERITEIUER RPN ERE EBN AT — SRR E AR
The Banker Association Subsidy:“The Feasibility Study on Developing China-bound
Financing Business to Medium and Small Enterprises — from the Perspective of Financial
Infrastructure Application ”

RATARME) FRARER RSO BEEEERIT MR
The Banker Association Subsidy: “The Opportunities and Challenges to Taiwanese Banks
in terms of the Development of Financial Centers in Mainland China”

IRITAE B ECFABEERITREZHE
The Banker Association Subsidy: “Post ECFA: The Impact of the Chinese Investment
Banks landing in Taiwan”

SRATARME SBIRITEETE R RERMERER AT
HEREREERTD

The Banker Association Subsidy: “The Feasibility Study on Developing Taiwanese Banks’
Finance-related Businesses in China: Focusing on The Venture Business, Financing Lease
and Collateral Business.”

DIgl - B &

RITNSHEN PR AER BT TEEBRBEZPIFIT—LUEESH AP
The Banker Association Subsidy: “The Principal Businesses of Chinese Commercial Banks
and Case Studies Focusing on Corporate Finance”

2012BHESMEEEBRREMERAE

“Questionnaire Survey on Taiwan’s Financial Industry Operating Trends and Outlook in 2011”

BESRIEREBC RREER

The Compilation and Application of Taiwan’s Financial Conditions Index (FCI)
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B2 20MERMZ KA ERESE
Table 2 Large-Scale Symposiums and Workshops Held in 2011

TE)R List No.
1

10

1

12

13

14

15

16

HHA Date
100/01/18

100/ 02/16

100/ 03/23

100/04/15

100/05/05

100/06/01

100/06/02

100/07/05

100/08/04

100/09/05

100/08/26

100/09/08

100/10/18

100/10/19

100/11/02

100/11/25

DEHAN Titles
1AM EESRIME: RSB T AV EEEMBRRCEE, ivE

Taiwan Financial Forum in January: “Asia Pacific Region Wealth Management and
Market Development in Post Global Financial Crisis”

2R EESRENRE: TeRIERARIEER T AFRRBERE
Taiwan Financial Forum in February: “Reflect and Prospect: Implementing Financial
Holding Company Act for 10 Years”

SAMAESRIWIE: TRERITEMFERINES IS
Taiwan Financial Forum in March: “Taiwanese Investment Banks in Cross-Strait
Development: Opportunities and Challenges”

AR EETRRE: THNEESREHSRMECTE,
Taiwan Financial Forum in April: “The Impact of Setting up Paryoll Committees on
Financial Industry”

SAMEESRMMAE "TeRECHBRIIEBE,

Taiwan Financial Forum in May: “The M&A Strategies and Trends of Financial Industry”
SRUBEESRESMRECHFAMFE

“Forum of the Directions of Financial Reforms after the Global Financial Crisis”
6AMAESRmE THRAELESREE R SR CHIR,

Taiwan Financial Forum in June: “The Observations on the Mainland China Financial
Business Competitiveness”

TRMEBESHHE: "RECHEERSRMZc L EREE

Taiwan Financial Forum in July: “The Impact and Reflection of the European Debt
Crisis on International Financial Market”

BAMBETHMME NEMBEEERELIESBEFRCEENTE,
Taiwan Financial Forum in August: The Settlements and influences of Financial
Consumption Disputes — from the Perspective of Financial Consumer Protection Act

MEEMERY BUAASSHBEA R _EERBRBMNN S

(HEURRZBTRA M)

The 2nd Cross-Strait Academic Finance Development Conference, co-held with

Department of Money and Banking, National Chengchi University
MMEEREXCEREES

The Speech on “The Introspection on the High Saving Rate in China”

A EETRME TXEMSBERHE BN E,

Taiwan Financial Forum in September: “The Impact of American Financial Policy on

Global Economy”

PR T REIRMZEE ) s S (EERREHT)
Conference co-held with Taiwan Financial Services Roundtable: “Concerns of the
Second Recession in America”

10RMEETRIWE: TA\RBEBRCHSRENT BRmH,
Taiwan Financial Forum in October: “The Influences and Business Opportunities of
the Internalization of Renminbi on Taiwanese Financial Industry”

NMAN SRS T RESREE 2 DR EERIIE
Taiwan Financial Forum in November: “The Review and Prospect of the Development
of Agriculture Finance”

20MeRDEMEERS/MEENTBREMM SR RERBYSRAH)
2011 Academic Conference: International Financial Supervisory Trends after
the Global Financial Crisis. Co-held with Department of Money and Banking,
National Don Hwa University
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Table 3 Number of Sessions and Enrollment in Training Conducted in 2011

“®mOvm®

MAP=H——ON

REMER 914 30,938
Regular programs

EHE 106 6,197
Commissioned programs

LRI 66 8,771
Seminars

REBE 159 3,104
Distance education

weEE 25 2,642
Lifelong learning

B Et Total 1,270 51,652

i TREMIDR, BREARERHNENRE TRIWDR ) RIETREEWNRE TEEHS  BENERRERMRE -
Note: “Regular programs” include open enrollment and standardized commissioned programs; “commissioned programs”
are customized commissioned programs; “Distance education” includes on line programs and video programs.

Ptk EEFERENRIIREAR

Table 4 Historic Record of Training Sessions and Enroliment

1981~1989 618 34,158
1990~1999 3,076 148,024
2000 585 26,902
2001 758 38,828
2002 844 42,254
2003 957 40,214
2004 1,311 50,211
2005 1,495 48148
2006 1,242 55,631
2007 1,544 64,942
2008 1,664 82,609
2009 1,631 72,428
2010 1,353 57,281
2011 1,270 51,652

&5t Total 18,348 813,251
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Table 5 Training of Mainland Chinese Banking and Finance Professionals in Taiwan Conducted by TABF

in 2011
2 EI/N AR
Name of Organization No. of Groups No. of Persons

FAEY$R1T Bank of China 2 61
A A R fRK: The People’s Insurance Company 1 6
F4R BIEY 525 BOC International(China) 2 42
FR{Z5E Zhongyuan Trust 1 7
FETRITEWE Dalian City Banking Association 3 59
NEHEREIZE FE(EES Dalian Finance Development Bureau 1 23
I $R4T Bank of Dalian 5 121
7)1 $R1T1E Sichuan Banking Association 1 26
M) || & ESHE WS Sichuan Securities and Futures Association 2 59
FRRE 5% Shenyin & Wanguo Securities 1 18
LB RITERD Association of Anhui Bank 1 16
ST SRITEEH € Jiangsu Banking Association 3 104
STER$R1T Bank of Jiangsu 2 41
FBRG4R1T China Merchants Bank 1 34
B 5% China Merchants Securities 1 39
HLINER1T Bank of Hangzhou 1 32
A& R1TE @ Hebei Banking Association 1 35
A F A S RIYE Directorate Office for Financial Affairs Hainan 2 32
R $R1T Bank of Nanjing 1 19
F R 535 Nanjing Securities 3 86
Z=BE AZE Taikanglife 1 16
AT IEIRITER'S Zhejiang Banking Association 1 20
BRI A RITER® Hainan Banking Association 1 22
B EARIESEST Urumgi City Commercial Bank 3 52
HF A =S BS54 Hunan Rural Credit Cooperative 2 51
SR TERITERE Hei Long Jiang Banking Association 2 29
EFIHER1TE1'2 Xiamen City Banking Association 1 11
BIEBIRITERY Fujian Banking Association 1 13
Bt RE R RS R 1 28

Directorate Office for Financial Affairs, Guangxi Zhuang
Autonomous Region

EriRE AR R EREE ot 4 130

Guangxi Zhuang Autonomous Region Rural Credit Cooperatives

1bER#£R1T Guangxi Beibu Gulf Bank 1 28
[E%E4R1T China Guangfa Bank 4 89
BEBEEIRITEWNE Liaoning Banking Association 2 25
TBETHIR{TERAS 2 Jining Banking Federation 2 25

& &t Total 61 1,399
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Table 6 Number of Visits to Taiwan by Mainland Chinese Banking and Finance Professionals Arranged
by TABF in 2011

R4 RIE 2 China Society for Finance and Banking 5
FI{Z$R1TE 5543 1T Dongguan branch of China Citic Bank 47
KRIBELRIZEE R Dalian Finance Development Bureau 13
m)||&</ishRE Sichuan Province Financial Delegation 22
STPERITEHE Jiangsu Banking Association 28
A& BIBRFS € Hebei International Chamber of Commerce 10
B THET Nanjing City Government 12
IR E MBS Association of Economy and Trade Across Taiwan Straits

ATAIERIT China Zheshang Bank 6
WIIARER Zhejiang University 34
Bl%E %% Guotai Junan Securities 19
A1k E <Rz R9E Hubei Province Financial Delegation 12
A Rz RE Hunan Province Financial Delegation 11
SHRIA N REEA R E Chenzhou City Hunan Province Financial Delegation 20
AT I 2578 Zhejiang Financial Delegation 14
FRIEIERIBR A7 /L) China International Exchange Center

[EFIAE2 Xiamen University 3
122 /122578 Fujian Financial Delegation 24
E&mZ£4$R1T Changchun Rural Commercial Bank 8
WNTSRITEE R 2 Liuzhou City Banking Association 15
EHREAE SRR E Guangxi Zhuang Autonomous Region Financial Delegation 16
EFEESABRR R S 10
Guangxi Province Guilin-Taiwan Economic,Technology and Cultural Exchange Association

&35 % Guangfa Securities 5

&%t Total 350

~—>cZZ>
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Table 7 Number of Classes and Enroliment for All Types of International Cooperation Conducted by TABF in 2011

BT PR AR
Name of Organization No. of Classes No. of Enrollments
MR EER BEIKERK, NS 1 155
“Green Finance-Powering A Sustainable Future” Seminar
2012FRBBTNEXRETZRERNE 1 216
2012 The Liquid Crystal Display (LCD) Industry and Market Prospect
BASEL IIERMFE 2 e/meBE REM RAREREEFRES 1 132

“BASEL Il International Conference: From the Global Financial Crisis to the

New Trend of the Liquidity Risk Managements and Practices”

RETZ hRBWEEERR R NIRTTRIE AT AR S B bk e 1 158
The Opportunities and Challenges of China’s the 12th Five-Year Plan to the

Development of Industries and the Banking Business in Taiwan

REEFLASRITEE AR B TE 1 20
The Workshops of the China’s Private Banking Products

RESRBIB RN S 1 229
The Conference of the Internationalization of China’s Finance Development

REEERIRENERGI T E TE 1 27
China’s Letter of Credit and Legal Case Analysis Seminar

REEE EE RSO E U 1 21
China’s Capital Management Market Analysis Seminar

TRIRE RERIHETE (AR%Y) 1 26
Bank Examiners and Auditors Program (New York)

EEREREREES 1 136
The Speech on Operation Risk and Auditing

METHANE®  MESR SR REE RSB 1 158

Cross-Strait Financial Seminar: The Cross-Strait Financial Information
and Service Developments

MEERANE—MERABRTRERNEERRB RN ERE 1 19
Cross-Strait Financial Seminar: The Cross-Strait Banking Operations and
Product Developments

Bl bR AA BB TE 22 764
International Talents Development in the UK Financial Ombudsman Service

BlffeRBEEE 1 86
Lectures on International Financial Trends

B R BBl ey & 1 159
International Seminar on Anti-Money Laundering

BURS e S B IR B BE 1 51
The Seminar on International Anti-Money Laundering

BIFRE XD Tam 8 1 139
Forum on Global Industry Outlook

HEBASEL IR R TR B R & 1 95

The International Conference: “From BASEL Il to the Counterparty
Risk Management”

HEBASEL IR EARE R B S 1 103
The International Conference: “From BASEL Ill to the Capital Management”

AT RRBEHIRTERRRAS 1 87
The Speech on “From Behavioral Economics to Banking Management”

B o B BB EAR GBI E 1 68
The Seminar on “Trade Finance and International Act”

HIREEREARER BB S 1 273
Conference on Basel Ill: Outlook for Capital and Liquidity

IRITEROAT BIBERE 13 477
2011 Advanced Training Programs for Senior Bankers

MEEAHEGEEEDSHERANE 1 141

The Conference on the Cross-Strait Capital and Wealth Management
and Market Development

EHEBIAHRRESTNE 1 165

The Conference on the Trend of The Trust Practices and Legal Development

&Et Total 58 4,005
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Table 8 2011 Professional Competence Tests in 2011

EREEBAEEREBEENR 3 17,228
Test for Trust Operations Personnel

EREEEBAECHEFEEAR (FRERIH 3} 271
Test on Trust Law for Trust Operations Personnel

RATARREH BN e ORI BR 2 7,931
Test for Bank Internal Control and Audit

PRGN EEZAR AR 2 5,232
Basic Test for Bank Lending Personnel

EREREAERZERAER 1 282
Advanced Test for Bank Lending Personnel

HIPESNE N EFZERETRIER 2 3,750
Basic Test for International Banking Personnel

BHREIAN ST/ 2 3,992
Test for Financial Planning Personnel

TRl ASRREEEERE AR 1 67
Test for Financial Risk Management Personnel

TR ABRGERMGETER IR 1 215
Test for Bank Collateral Appraisal Personnel

IMNER ZH AL AR 1 326
Test on Foreign Exchange Trading

ERM EERERAE AR - -
Advanced Certificate of Wealth Management

FRNEZEEE A SRR 2 3,270
Test for SME Finance Personnel

/NP B ERER 1 203
Test for SME Financial Manager

RIS TR EBEER 90 14,926
Financial Markets Common Sense and Professional Ethics Test

BEt Total 11 57,693

MAP=H——ON

“®mQOvm®
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Table 9 Computer-Based Testing in 2011
il ey

Name of Test
EREEXEBABGTEENR
Proficiency Test for Trust Operations Personnel
EREXEBASGTEERUR (GREHIR)
Certificate for the Subject Test-Laws and Regulations on
Trust Businesses

SRITAER SIS A RRRERORIBRR

Proficiency Test for Bank Internal Control and Audit

SRITAERZEHIEL A RRRERORIER 33Uk ]

Proficiency Test for Bank Internal Control and Audit (in English)

TR ERETIMERA BT XA

Proficiency Test for Debt-Collection Personnel

by S NS EE S il

Proficiency Test for Financial Planning Personnel
IFERIE AN BB

Basic Proficiency Test for Bank Lending Personnel

PIREINE AN EFZRBEAIER

Basic Proficiency Test for International Banking Personnel

EEAE M EA S BRI
Certification Test for Structured-Product Sales Personnel

FRNBZER TS E BB R

Certified Financial Manager for Small and Medium Enterprise, CFMSME

&Et Total

BiER10 201MMEFREIFRRE AR5

Table 10 International Certification Testing in 2011

el =t B RIHE
Name of Test No./Date of Sitting(s)

B IR AR &AM (CFP) 201143/ K9A
BHAEAIER BRI
Certified Financial Planner (CFP) Twice each in March and
September 2011
SRUEREER (FRM) A58 20114E58 118
Financial Risk Manager (FRM) R Ry 7 HA
Twice each in May and
November 2011
RUBBIH BN E 485K
(BULATS) &5 48sittings

Cambridge Business Language
Testing Service (BULATS)

EZYN HBRAR F=
No. of Sittings  No. of Registrations Remarks
509 14,060 EEER
36 435 EEE R
471 8,363 EEEB
5 23 EEET
254 1,998
475 2,915
114 5,435
93 3,878
254 9,998
467 1,104
2,678 48,209
it A FEE Rt
Commissioning or Remarks

Collaborating Entity

The Financial Planning
Association of Taiwan
(FPAT)

The Global Association
of Risk Professionals
(GARP)

FEE A ARIBR RO
(LTTC)

The Language Training
and Testing Center
(LTTC)

AT NHRE ;
9HET307TARFRE

376 registrations

in March, and 307
registrations in September

585223 A\IRERE ;

M BFF276 \oRRE
223 registrations in May,
and 276 registrations in
November

51,978 AR E
Total of 1,978 registrations
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Table 11 New Publications in 2011

HihR 2 Titles
1. 202REe/MELEBRRE
The Outlook for Taiwan’s Financial Industry Operating Trends in 2012
2. FThRBIERE—RTEUE R
The New Edition of the International Trade Law and Regulations: Analysis and Applications
3. SRBEELNERRE
The Financial Corruptions: Case Studies and Common Faults
4. FERMBHRR—OEEMEBBREGA DN
The Useful Financial Reports: Case Studies of the Corporate Finance Practices
5. EHNEZRMEEHRLEMERT (2F)
The Process of Incoming and Outgoing Documents: Questions and Solutions (The Third Volume)
6. FEIARERRE
Mainland China’s Insurance Practices
7. RITEREFEREBE —EREE NEERT
Bank Loan Regulations and Practices: Review and Test Question Analysis
8. PRIEE—EFTHSHRBRBINTE
Stories of Turning Adversities into Success: The Smart Application of Finance to the Industry
9. BMHRFRAZ—HRI(URDGT758)
Uniform Rules for Demand Guarantees (URDG758)
10. SREE—ANE—RKRERE
A Handbook of Financial English: Investment and Planning
11. OBUEE{sRm—ZEARBOBUMRIH
OBU Practice Guide——Mastering the New Business Opportunities from Renminbi OBU
12. FREERZHAMETS
Non-Performing Loan and Tax Treatment
13. SMEZFEE— B REEIE N RE AT
Foreign Exchange Business: Review and Test Question Analysis
14. PEERKROITEHR
The Bible of the Financial Report and Analysis
15. SRITARENEIRITREERS
Bank Collateral Right Practice
16. {SxE100f4
The 100 Questions on Trust
17. FHRERI—S—E13RADNSETR
Islamic Finance—A Population of 1.3 billion and an Alternative Business
18. SRATIRIS IR —ACBR/E B 2 AR AT
Bank Loan Strategies: Experiences and Case Studies
19. ZEE—B BB LA BT
Bill Law: Review and Test Question Analysis
20. IFRSAPINER—REE BB SR B B T aR R
Nine Fundamental Lessons of IFRS: Analyzing International Financial Reporting Standards and Financial Statements
21. BESREBTE2FM—RITHRESR
The Complete Guide to the Financial Business: Banks and Bills
22. SRl TR
The Finance Factory
23. WHEBHBAENMENER
The Eight Required Courses for Learning the Early Warning of the Financial Crisis
24, SR X— 8 BEIR Rl AT
English for Finance——Key Point Review and Test Strategy Analysis
25. EHOEZ RN EEHRERBERIT (BR)
The Process of Incoming and Outgoing Documents: Questions and Solutions (The Forth Volume)
26. BESHIZERARKLEZZHTE
A Study on Taiwan’s Finance Holding Company Operation and Performance
27. BEEREENFEARET S 2 H REKS

The Development and Opportunity of Taiwan’s Trust Industry Entering Mainland China

4
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Table 12 Historical Publication Records

1981~1999 143 34,000 1,033,600 1,067,600
2000 1 61,300 98,750 160,050
2001 20 87,000 70,300 157,300
2002 18 264,000 100,500 364,500
2003 29 173,600 57,500 231,100
2004 19 111,500 53,900 165,400
2005 29 81,300 61,800 143,100
2006 26 53,300 57,300 110,600
2007 29 44,300 68,900 113,200
2008 34 46,200 44,100 90,300
2009 34 25,702 42,351 68,053
2010 27 46,472 43,452 89,924
2011 27 28,552 42,176 70,728
&Et Total 446 1,057,226 1,774,629 2,831,855
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BEEREAR

Balance Sheet

2011ER2010F12H31H
December 31, 2011 & December 31, 2010

=B

Item

BE
Assets

REEE

Current Assets

HeRIKE

Fund & Investment
BEEE

Fixed Assets

Hih&EE
Other Assets

At

Total

Rl

Item

=11y

Liabilities
mEaE
Current Liabilities

HiwaE
Other Liabilities

B RERA
Fund and Surplus
&t

Total

201112831
December 31, 2011

Sl

Amount

763,141
247,055
746,225

61,314

1,817,735

20115E12831H
December 31, 2011

S8
Amount

77,407
25,068
1,715,260

1,817,735

%

41.98

13.60

41.05

3.37

100.00

%

4.26

1.38

94.36

100.00

B eIt
Unit: NT$ 1,000

2010128311
December 31, 2010

ol

Amount

612,084

391,301

754,218

62,949

1,820,552

2010F12831H
December 31, 2010

ol

Amount

80,143

24134

1,716,275

1,820,552

%

33.62

21.49

41.43

3.46

100.00

%

4.40

1.33

94.27

100.00
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W=z ERfhaR

Income Statement

2011EK20105F12831H
Year 2011 & 2010

B EBAT
Unit: NT$ 1,000

2015 E 20104
Year 2011 Year 2010
£ ] % Bl %
Item Amount = Amount =
$¥W.}\ 471,875 100.00 457,395 100.00
Operating Income
$¥§Z.Hj 470,224 99.65 430,993 94.23
Operating Expenses
SRR (R4
Operating Surplus (Deficit) 1,651 0.35 26,402 5.7
AN . 49,083 10.40 45,882 10.03
Non-Operating Incom
BRI . 3,978 0.84 6,211 1.36
Non-Operating Expenses
FESMESR (B4
Non-Operating Surplus 45,105 9.56 39,671 8.67
(Deficit)
AERERAL (BLAT)
Surplus (Deficit) for the year 46,756 9.91 66,073 14.44
(Pre-taxed)
S B 6,175 1.31 8,866 1.94
Income Tax
AERER A (7R1%)
Surplus (Deficit) for the year 40,581 8.60 57,207 12.50
(After-taxed)

I ARBHAEE2011 F12H310  BRABEFREREFEEBELE-
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Highlights of the Year
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Highlights of the Year
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Highlights of the Year
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