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Preface

To research is to enlighten, to train disseminate;
put to test expertise wherever it is needed.

With the responsibility to further the modernization of financial
and banking operations, we have been working on financial
research, education, testing and publication for more than
thirty years. Looking back, we have managed to overcome
difficulties and ride through challenges in good or bad times,
in moments of glory or frustration. Without a doubt, we have
been nothing but conscientious, always taking seriously and
putting into fulfillment what the society expects of us.

The year 2012 has been undeniably another year of
challenge for Taiwan with the global economy hanging
on a thread with Eurozone crisis, the disturbing American
fiscal cliff, and the competition and cooperation among
China, Japan, and ASEAN zone. This year, the path to
economic recovery has been hurdled by slowing exports
and disputes over tax reform and pension policy, but we
firmly believe that the darkest time is over and the light of
dawn is to be expected.

Despite the outside impact of policy change, we managed
to fulfill our duties to the society under the unwavering
leadership of our predecessors, making "duty-bound"
the motto to work by. With enthusiasm to serve and
professionalism to perfect, we have come to succeed in
bringing record high operating results with creative research
and training development that meet the expectations from
different financial fields:

In terms of developing operations, our Financial Research
Institute has created a platform of Thin Tank of Financial
Policy to include research teams from different disciplines.
With the support of The Bankers Association of the
Republic of China, we are able to launch the platform of
Financial Database in China to collect various data and
statutes of the grand China market. Thanks to this
technology, with information as such made accessible to
financiers and bankers in Taiwan, it is therefore easy for
them to take preemptive opportunities under the current
climate of advent cross-strait cooperation. In addition,
together with the long established symposiums and
workshops such as Taiwan Financial Forum and Cross-
Strait Financial Research Exchange Forum, we are capable
of helping bankers and financiers in Taiwan to plan ahead
and seize opportunities to bloom.

Besides, our publication The Taiwan Banker has reached
a monthly circulation of more than 5,000 copies after three

years of countless efforts since its debut. Combined with
Taiwan Banking & Finance Quarterly, these magazines
disseminate financial knowledge and provide an important
platform for different financial fields to exchange opinions.
This year, in order to consolidate the circulation of real-time
information, we launched Weekly Financial Markets Review
& Outlook and Cross Strait Banking & Finance E-Newsletter
to collect and organize both domestic and foreign financial
news for employees in finance and banking so as to promote
their international competitiveness.

The Training and Development Institute at our academy
aims at cultivating outstanding future leaders in banking
and finance. We conduct the Training Program Of Senior
Managers In Banking & Finance and hold a series of
seminars on Industry Analysis & Future Prospects and
Economic And Financial Trends & Future Prospects to
help financial institutes foster management associates and
promote industrial competitiveness. At the same time, we
continue to improve the registration process of our training
programs, consolidate cooperation with different financial
institutes to hold entrusted training sessions, develop
mechanism of training lecturers, and activate online
services such as Institute Network and Lecturer Network.
As for improving the dissemination of financial knowledge,
we expand cooperation with colleges to plan various
kinds of workshop and seminars on finance and banking
by online learning technology in the hope of promoting
competitiveness for college graduates in the job market.

Our Overseas Business Institute collects and organizes
resources of research, training, testing, and publication,
providing a platform for the exchange of information on
international finance and banking in order to introduce the
latest international knowledge and further the cross-strait
exchange. This year, The Training Program of Talents In
International Banking & Finance invited senior managers
of internationally renowned financial establishments from
different countries to share their experience in managing
international banking and financial institutions, and
consequently to help senior managers of banking industry
in Taiwan to gear their institutes towards international
standards. Furthermore, in order to cultivate future financial
and banking talents for the grand China market, we have
held symposiums and seminars where financial and banking
professionals from Mainland China were invited to give
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speeches on the latest market trends. More than 2,000
senior managers from Mainland China have come to share
their precious experience with us this year.

Our Proficiency Testing Institute is ISO approved and takes
the lead in the evaluations on professional and specialist
testing Institutes, conducted by various entrusted institutes
in Taiwan. We have long been considered by our corporate
partners the best-established entrusted testing center
that customizes professional, objective, and diversified
tests for various selection of talents. In order to promote
the information on test and recruitment of financial and
banking industry, we have worked with other institutes
to hold seminars in colleges and have even planned the
intercollegiate competition “To Pursue The Career of Your
Dreams With Certification: Intercollegiate Competition Of
Banking & Finance Certification” for college students to fully
understand the development of financial and banking job
market and therefore to start planning their own blueprint of
certification acquisition under our guidance.

Our Publication and Communication Institute has continued
to plan diversified publications that collect and organize
mainstream issues of finance and banking as well as
publish results of major research projects of the academy.
Our collection of publications is both for academic and
practical use that helps employees in fields alike to take
control of market trends and improve their professionalism.
This year, the number of new publications alone is as
high as 28, which by far take the lead in all professional
publishers on finance and banking. Adapting the latest
trend in publishing industry, we also provide commissioned
service to customize publications for institutions such as
Taipei City Government, Taiwan High Prosecutors Office,
and other financial establishments. In the mean time, to
return the cordial support of our readers, we are working to
increase the items at our online bookstore and to improve
the convenience store pickup mechanism.

Our Administration Department has established a
professional image of the academy as a refined, immediate,
reachable service provider. We also held charity events such
as “Blood Donation: With Love From Finance & Banking
Industry” to epitomize what we value with entrepreneurship:
social responsibilities.

The Information and Technology Department is solely
responsible for system developments and network security
maintenance, helping every departments develop their
respective operations. This year a new idea of project
management has been introduced to increase teamwork
execution efficiency, promote developing professional skills,
and lay a solid foundation for the era of cloud computing.
Administration Department held operation development

6

conference, introducing the concept of strategy map to plot
a plan of operations development for the next three years. As
the most powerful backup force for the development of our
academy, Administration Department also promoted career
learning for the employees, laid down the learning map for
them, integrated the training and development system, and
improved the professionalism in every department.

This year, the Oscar in finance and banking in Taiwan,
Award Of Outstanding Banking & Finance Business, is
counting its sixth round. We were honored to have invited
important figures such as the incumbent Vice President, Mr.
Duen-Yi Wu, and the former Vice President, Mr. Wan-Chang
Vincent Siew, as our presenters. This shows how much the
government authorities value this award. This year we also
added two more categories, The Best Service In Financial
Trust and The Best Service In Financial Bills, to recognize
outstanding achievements in finance and banking among
a growing number of contenders from professional fields
alike, which doubtlessly proves our valuable awards to be
great honors to compete for. As a non-profit organization,
the academy makes a strong commitment to fulfill
responsibilities entrusted by the society and hold activities for
the purpose of public welfare. In order to promote knowledge
of finance and banking, we will continue to publish reports
of our research projects with supports from competent
authorities, unions, and councils of different businesses.
At the same time, we will work with various city and
county governments to hold itinerant workshop to promote
knowledge of finance and banking for the general public
and underprivileged groups.

Besides, to order to improve job-seeking competitiveness
of underprivileged groups, from this July on, we have
lowered 30% of the registration fee to various tests of
professional skills so as to promote continuous learning
in individuals. Moreover, there is even special discount on
test registration fees for aborigines, low income families,
the physically and mentally disabled, and those currently on
unemployment subsidy.

From the time | took over the academy as the president, |
have witnessed the enthusiasm and value of responsibility
in many of our staff; they take pride in offering active service
without first asking what the compensation is, which in
itself is invaluable in the capitalistic society nowadays.
With support from the general public and the Board of
Directors and Supervisors, enthusiasm and devotion as
such will continue to contribute to future performances
as outstanding as what we have made possible today.
We will keep working on our missions and passing
on the glory of the academy.
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itk 1 2012 FHITZMTREE
Table 1 Research Projects Undertaken in 2012

B4 E Types of Project

SRR
Commissioned research

Biehi%

Self-initiated research

B 4L7F Project Titles
BESHBREENMSESE 1101 F2MEESAKRE

Taiwan Financial Services Roundtable: “The Year of 101 White Paper on Finance Advice”

TERMIARR - Y| EEMEAT BEIRTERERARE
Industrial Technology Research Institute: “Building Intangible Assets Evaluation, Personnel
Training and Certificate System Research Project”

BEXE BEOERRMERSIRTE ZEZERER
Council of Agriculture Executive Yuan: “The Construction and Application of Investment and
Financial System in Agribusiness”

BESRMREEMSES SO TIRETERERREES
Taiwan Financial Services Roundtable: “Investment Conduit and Risk Control under
Excess Liquidity”

IRITAEHE - KEEMENERENBEE

The Banker Association Subsidy: “Financial Database Constructing Project of Mainland China”

SITAEWHE  RITESEREREANERHEZME
The Banker Association Subsidy: “Supply and Demand Research of Banking Business Higher
Ranking and Key Human Resource”

SRITAEHE  EE - BB ARG AHEETRERRENHNBEECMEE  ZE
The Banker Association Subsidy: “The Impact of America, European Union and Asia-Pacific Area
Credit Evaluation Institute’s Developing Model on the Financial and Banking Industry In Taiwan”

SRITAEHE - WTO EHE T RDMEIRTTE ARLHEER L2 BRIENER KRS
The Banker Association Subsidy: “The Development and Future Prospect of the Banking
Industry’s Liberalization and Internalization in East-Asia Under the Framework of WTO ”

SITAERHE - MEERBRITEC SERAIME— LRI LURAERR
The Banker Association Subsidy: “The Cooperation Mechanism of the Newly Emerging Industry
and Banking Business——Culture Creative and Exquisite Agriculture”

ITAERE - PRIAERERITZEEEBREZZFMMARE—LUREESRAFD
The Banker Association Subsidy: “The Principal Businesses of Chinese Commercial Banks and
Case Studies Focusing on Consumer Banking”

RITAEHE  REREEERORTEBNECHRE —AREERRERBRBHE ZEERK
S

The Banker Association Subsidy: “Developing Cross-Strait Trade and Banking Business
Project——the Operational model and strategy of Renminbi Business and Banking

Service Export”

w
w
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Bz 1 2012 FHITZMRETE
Table 1 Research Projects Undertaken in 2012

B35 Types of Project
BiZHIE

Self-initiated research

B8 Project Titles

SITAEHE - WANESRIRES N EFNBERTAES N BB —RAHNAERITR
BELECRE

The Banker Association Subsidy: “From Wen Zhou Financial and Banking Integrated Reform

Testing Area to the Study of Financial Revolution Trend——The Impact on the Bank and Business
of Taiwan”

SRITAEWE | AR RITRERERMIRRITER I TITIEST
The Banker Association Subsidy: “The Feasibility Study of Taiwanese Bank Developing Internet
Banking in Mainland China”

SRITAEHE - HERITERER S BEME — O EEXAIFIS S 2 IRIFER R
The Banker Association Subsidy: “Inter-Organizational Coopetition Trend——The Environment
and Strategy of the Creative Management of New Generation Consumption Pattern”

SRS TEMREEIZMR - EHIEE
A Study of the Mechanism of Research and Development in CO-OP Financial Services:
“The Second-Phase Project”

BESRIESIEECIRIEER - E=MEEETE (RBIRITEEEFIIES : TAIBEC)
The Compilation and Application of Taiwan’s Financial Conditions Index (FCI) : The Third-Phase
Project (Taiwan Index of Banking Earning Condition)

HEARTTZ Basel Il JRENEEGH B EUREM R RS RNEE
“Constructing the Index and Liquid Pressure Testing Model of Basel |1l Assessing Liquidity Risk
of a Bank”

BERITEENER 2R
A Study of Default Risk of Taiwan Banking Industry

ERUEHICNEHIRITRE R AT EBZME

A Study of the Impact of Financial Legal Reform on Banking Operational Cost

IRITERRRDEFTRAE
A Survey of Financial Certificates in Taiwan Banking Industry

KEEF RIS L BRREBREMELTE
The Impact of Interest Rate Liberation of Mainland China on the Banking Business in Taiwan

BERITAEMERT M B RURZZME

The Study of Location Factors that Taiwanese Bank set up branches or offices in Mainland China

F2013 BEERFESEBRREMEHE

Questionnaire Survey on Taiwan’s Financial Industry Operating Trends and Outlook in 2013
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Table 2 Large-Scale Symposiums and Workshops Held in 2012

IE7X List No.

1

10

1"

12

13

HEA Date

2012/1/13

2012/2/15

2012/2/29

2012/3/19

2012/3/29

2012/5/07

2012/5/11

2012/6/18

2012/6/21

2012/7/2

2012/7/5

2012/7110

2012/8/09

EiE2TE Titles

1 BB ETHRE | TBREERNSITRERE

Taiwan Financial Forum in January: “The Latest Development and Impact of Eurozone Debt Crisis”

R ENFRESMEEEFREE ) Mg (RaELRREEMSEESH)
“How does the Finance and Banking Industry Respond to the Consumer Protection Law?”
Conference, co-held with Taiwan Financial Services Roundtable

2 BipEESMRIE - THPEAEEEESHIERISE SRR E
Taiwan Financial Forum in February: “The Impact of Mainland China’s Real Estate Price on
Macroeconomics and Finance”

3 AMmAELHIE T TMEENEEEREERARERETS,
Taiwan Financial Forum in March: “Cross-strait Cur- rency Settlement Mechanism and Renminbi
Offshore Finance Market Development”

4 AmEESHHE "REAERERARTEBZEE,
Taiwan Financial Forum in April: “The Prospect of Developing Cross-Strait Feature
Banking Business”

5 AfphEermE T "RESRERMRIUNERE

(HRELRRBEMSRESH)
Taiwan Financial Forum in May: “Financial Product Research and Development Status and Future”
Conference, co-held with Taiwan Financial Services Roundtable

T EFLIURMEIREE , e (BB ITEEREH)
“Professor Tso-Yung Wang and National Development” Conference, co-held with Department of
Economics, National Taiwan University

REREEETEREFNEMTE (RITEREZERPARREERMERLRE/IGEEH)
Agribusiness Funding Promotion and Case Study Conference (co-hosting with Council of Agriculture
Executive Yuan and Academia Sinica Agricultural Technique and Industrialization Groups)

6 BipEESRMmE - T AESEEBEERAREE  HET (HeECRREERSEgSH)
Taiwan Financial Forum in June: “Mainland China’s Economic Structural Transformation and Future
Prospect” Conference, co-held with Taiwan Financial Services Roundtable

Shifting Capital: the Rise of Financial Centres in Greater China (EEEFXE L& -

Chatham House #£R&H )

“Shifting Capital: the Rise of Financial Centres in Greater China” Conference, co-held with Epoch
Foundation and Chatham House

MIETETRIBERN ) DTE (RAERRBEHSRESH)
“Unmanageable European Debt Crisis” Conference, co-held with Taiwan Financial
Services Roundtable

7 BhRESRRIE - TRESREATEERREMNE,

Taiwan Financial Forum in July: “Taiwanese Banking Talent Cultivation and Flowing Problem”

8 A ESMGRIE - "TMRRITEBNEMREREER,
Taiwan Financial Forum in August: “Cross-Strait Banking Business Future Plan and Development”

SV
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fize 2 2012 FEYRZ ARSI G RS
Table 2 Large-Scale Symposiums and Workshops Held in 2012

IEX ListNo. HHiDate  &:527F Titles

14 2012/8/16  MFERARIIRAE | " RHEEHFOREBIZEN
Cross-Strait Financial Research Exchange Forum: “Introduction to Chinese Communist Party’s
Financial Decision-making Process”

15 2012/9/12 9 BipRESRHIE 1 THEEMETISERBERBITRIRERREE
Taiwan Financial Forum in September: “The Economic Trend Real Estate and Banking Credit Crisis
Management in Taiwan”

16 2012/9/13  MFERARRRER T AEERMENERBERMFHESMERENTE
Cross-Strait Financial Research Exchange Forum: “The Latest Development of Mainland China’s
Financial Business and the impact of Cross-Strait Feature Finance on Taiwan”

17 2012/10/8 10 AR ESMAE  THEEXEEREMEEMERY——MERITRRFIEHEE
Taiwan Financial Forum in October: “The First Series of Financial Business of the West-Ward
Development in Mainland China—Village Banking Development’s Niche and Strategy ”

18 201211011 10 AR EESMRE  "THREARBES  SEEMITFTH?
Taiwan Financial Forum in October: “Expanding the Business of Renminbi, Taiwan,
Are You Ready?”

19 2012/10118 MEFEMARRES  "PEKESEZ BRSNS, BEY
Cross-Strait Financial Research Exchange Forum: “The Trend of Mainland China’s Economic and
Financial Development”

20 2012111116 11 AR EerHmE: TAEARZESHMEEREERII——MHE /& « BRARZFIE KR
Taiwan Financial Forum in November: “The Second Series of Financial Business of the West-Ward
Development in Mainland China—Leasing, Loaning and Guaranteeing’s Niche and Strategy ”

21 2012/11/21 11 BIpEEERHIE " APESREREMNEIRE
Taiwan Financial Forum in November: “Development and Reform Plan of Financial Industry in
Mainland China”

22 2012/11/22  ROEREHHEARERMGNEBESS (BTHREZSERTRITRERMERL
BR/GESHE)

Agribusiness Brand Opportunity and Creative Strategy Conference and Matchmaking Meeting
(co-hosting with Council of Agriculture Executive Yuan and Academia Sinica Agricultural Technique
and Industrialization Groups)

23 2012/11/30 MFSMXREE " EREFSHEE TRERSIERECRE , #EHEE
Cross-Strait Financial Research Exchange Forum: “The Prospect of the Future Cooperation of
Cross-Strait under the Current International Economic Situation”

24 2012/1212 12 BipREammE : " T—E+F - AEAENEESRNERE
Taiwan Financial Forum in December: “Next Ten Years: The Prospect of Mainland China’s
Revolution and Growth ”

25 2012M12/14 12 ARESMHRE T ABRTENEREMSREEBZEH —RIFE
Taiwan Financial Forum in December: “The Development and Opportunity of Taiwan Banks in
Emerging Markets——ASEAN Version”
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£REI#R Financial Training

BizZe 3 2012 FEMENBRBIHILREEAX

Table 3 Number of Sessions and Enrollment in Training Conducted in 2012

#EEMYEX Regular Programs 917 28,890
Rl Commissioned Programs 97 4,925
FaHPAETE Seminars 70 10,436
R4 Distance Education 244 4147
£ 5 EZ Lifelong Learning 30 2,635
&t Total 1,358 51,033

Bizx 4 EFEREIRITEAR

Table 4 Historic Record of Training Sessions and Enrollment

1981-1989 618 34,158
1990-1999 3,076 148,024
2000 585 26,902
2001 758 38,828
2002 844 42,254
2003 957 40,214
2004 1,311 50,211
2005 1,495 48,148
2006 1,242 55,631
2007 1,544 64,942
2008 1,665 82,609
2009 1,631 72,397
2010 1,353 57,281
2011 1,270 51,652
2012 1,358 51,033
&t Total 19,707 864,284

37



pfy s

Appendix

fize 5 2012 FRAEINFREPHIEA X
Table 5 2012 Training Class and Trainee Numbers

Wl SR EFRRAR
Category Class Trainee

ME SRR RS

Cross-Strait Financial Forums 1:305
KEEHEHSRIR 25 2 _—
Visits from Mainland China Institutions
A s
*Bi#g*i%;.': [==) il:ll'-l“l . X . X 74 1 ’365
The Training of Mainland China Institutions
£ AT ARE R 13 796
Courses instructed by Taiwanese speakers in Mainland China
%l AL =NE
B & R ER 19 2088
International Conferences
=l os
ER L RMAL BB 19 680

International Talent Development Programs

IRITERO AT BIRRRZ
Advanced International Training Programs 15 576
for Senior Bankers

&Et Total 185 7,122

M6 EFBINIFREBFIIREAKX

Table 6 Historical Record of Oversea Training Class and Attendee

FE R ZIMAR
Year Class Attendee

2010 (From March(3 B#E ) 111 4,949
2011 170 6,943
2012 185 7,122
&5t Total 466 19,014
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£AAIEE Financial Testing

B3R HaAH
No. of Sittings No. of Registrations

MiR7 2012 FEREEENAE (FH)
Table 7 2012 Paper-Based Tests

pil =t

Name of Test

EEEEBAREEEBETEAR

2000000
 dd<d<<<
 d<d<d<<<
4 <d << <<
 d<d<d < <<
- S S . . S 8

Test for Trust Operations Personnel 3 13,020
{ERERET A RISELHELNER (SI0HAZH ] 3 048
Test on Trust Law for Trust Operations Personnel

SRAT PORB A ER PO R AL IBA ) 7173
Test for Bank Internal Control and Audit ’
YIRS A B AL RUBR ) 5160
Basic Test for Bank Lending Personnel ’
SERER(E A BB AT R . o4
Advanced Test for Bank Lending Personnel

QLTINS Ty ) 4115
Basic Test for International Banking Personnel ’
LR INSE SR ) 2600
Test for Financial Planning Personnel ’
SRS AREEE LN AR ] 56
Test for Financial Risk Management Personnel

SR BIRERRAGEELEN MR . 183
Test for Bank Collateral Appraisal Personnel

SNESZ S FEAE D MR ; 065
Test on Foreign Exchange Trading

AN BN BRI ) 3004
Test for SME Finance Personnel ’
b SR TEE  AIB ; 79
Test for SME Financial Manager

EEEmRHE AR ERAER 2 3598
Certification Test for Structured——Product Sales Personnel ’

EX LR S o 16.542
Financial Markets Common Sense and Professional Ethics Test ’
&Et Total 118 56,291
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£RLAISE Financial Testing

fiiZR8 2012 FEREEAENAE (BHER)
Table 8 2012 Computer-Based Tests

il e B3R HWEAH
Name of Test No. of Sittings No. of Registrations

(EEEEEIN-LERHAE 35

Test for Trust Operations Personnel 495 13,237
{ERELEHABEETLAGN (BRRBAZH) 36 520
Test on Trust Law for Trust Operations Personnel
SRAT PORB RIS PO RBREARIER 167 9410
Test for Bank Internal Control and Audit ’
SRAT BRI B Y ERFEAZAIES [ SE3CAR ] 6 od
Test for Bank Internal Control and Audit (in English)
SRBIEEIMEKA S BEEN G 091 1677
Test for Debt-Collection Personnel ’

= & 30| E4
IBEHAEIN BB RN 467 568
Test for Financial Planning Personnel
IBERE N BB 2R/ RIB 18 5457
Basic Test for Bank Lending Personnel ’
QL INSE S Sy 191 5 344
Basic Test for International Banking Personnel ’
R ERHE A BERRE
Certification Test for Structured-Product 221 8,833
Sales Personnel
A\ BTSN BRI
Test for SME Finance Personnel el TlgEl2l)
B Et Total 2,618 48,301

fizR 9 2012 FEIFFEERAIER
Table 9 2012 International Certifications

pill =t Lt/ A1EIE SYER
Name of Test Commissioning or Collaborating Entity Situation of Sitting(s)
SR:5IRE R EIEER (CFP) The Financial Planning Association of 3 B35t 150 A% » 9 B{3&t 167 AKX »
BEBENRER Taiwan (FPAT) A& 317 ARERE -
Certified Financial Planner (CFP) 150 registrations in March, and 167

registrations in September,
total of 317 registrations

£ RUEGSIEET (FRM) RIES The Global Association 5 B35t 223 A% 11 BIpETH 193 A% >
Financial Risk Manager (FRM) of Risk Professionals(GARP) &5t 416 NXER=E - 223 registrations in May,

and 193 registrations in November,
total of 416 registrations

BIEHBHIERTE (BULATS) i B S AllfRIER D (LTTC) $5t 801 A$RE o
Cambridge Business Language Testing  The Language Training and Testing Total of 801 registrations
Service (BULATS) Center (LTTC)
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Table 10 2012 New Publications

1. (ERMRZ SN R G
New Case Study of Letter of Credit Deal Dispute Analysis

2. BUSHBNEEREIRITECFE —UREREREZERA

Government Promoting Emerging Industry and its Impact on Banking Industry—Green Energy and Biotechnological Industry

3. AOZ{LBBERTEBRRYOEEBRIFERZ KK
The Trend of Aging Population and Banking Business Developing Reversing Mortgage Strategy

4. HEEHIFAFE—IRE ALARMBIIRET R

Warrant is Fun! The Must-know Tool—kits for Investors

5. HUNEERIIFIRE
Small and Medium Enterprises Financial Pocket Book

6. RITRHERITHRFNEAZMAE
A Study of Bank Merging and Competition Enhancement Study

7. EMRITR— SRR RN
Monetary Banking—Review Test Strategy Analysis

8. —IEFE—EFEEE
Honest Speech—Professor Tso-Yung Wang Selected Writings

9. RITHREEHEMRMRIRREHE T
Bank Lending Creditor Guarantee and Recovery Guide Book

10. BERITMAERFPEES]

A Guide Book of Business Development in Mainland China for Taiwanese Banks

1. BB,

Expert’s Viewpoints

12. £RIARE—Z B ERR
Financial Movement—Getting the Critical Point of Taiwan

13. SRIARE)—RREBIFR M F £ R
Financial Movement—Interpreting International and Cross-Strait Finance

14. EHEEETHE

Ways-out of European and American Debt Crisis

15. EIRFHE{R—ISP « URDG E5FER
ISP (International Standby) and URDG (Uniform Rules For Demand Guarantees) Practices and Applications

16. Bt 2R —EREE RS BN

Accounting Principles—Review and Test Analysis

17. ARMERL - BEHHIRSE

Renminbi’s Internalilzation, Settlement Mechanism and Taiwan
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B LBk Publication and Communication

fizk 10 2012 FEFFBISEHARG
Table 10 2012 New Publications

18. MFRITEZHLALREFM
Cross-Strait Banking Industry Terminology Handbook

19. EXAFMEAIHAEEMECHE (ETFE)

The Impact of Industrial Innovation Act on Banking Industry in Taiwan

20. HBUEMER

The Land Administration Law Compilation

21, BEEEHIE—EE - EE B
Taiwan Monetary Market—Evolution, Structure and Practice

22. HEEREM
Practical Guide to Prosecution Regulation

23. $RITIRIEIEMR
Bank Lending Regulation

24. SFATIRIEE
Practical Guide to Bank Lending Practice

25, SRITRIEFMR LB — BRI E S EEN

Bank Lending Regulations and Practices—Review and Test Strategy Analysis

26. mEAR—FHBBNELRI
Winning Wars in Taiwanese Stock Market—Basic Analysis for Learning

27. 2013 BES AL SEHNEL —I4HE

2013 Operational Trend and Prospect of Financial Industry in Taiwan—Questionnaire Analysis

28. HEMMAEBHNTE —IIEA20mEE

The Interchange of Theory and Practice—The New Trend of Financial Law
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Table 11 Historical Publication Records

g E &8
Year (FfEHARS )

Titles (Number of
new publications)

28778 (fB) Copies / Sets Printed

1981 ~ 1999 143
2000 1
2001 20
2002 18
2003 29
2004 19
2005 29
2006 26
2007 29
2008 34
2009 34
2010 27
201 27
2012 28
& &t Total 474

34,000 1,033,600 1,067,600
61,300 98,750 160,050
87,000 70,300 157,300
264,000 100,500 364,500
173,600 57,500 231,100
111,500 53,900 165,400
81,300 61,800 143,100
53,300 57,300 110,600
44,300 68,900 113,200
46,200 44,100 90,300
25,702 42,351 68,053
46,472 43,452 89,924
28,552 42,176 70,728
32,946 36,751 69,697
1,090,172 1,811,380 2,901,552
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Balance Sheet
2012 F R 2011 F 12831 H

December 31, 2012 & December 31, 2011

2012 % 12H 31 H
December 31, 2012

BAL et
Unit: NT$ 1,000

20ME 12831 H
December 31, 2011

=g el o el %
ltem Amount = Amount =
BE
Assets
MENE 733,618 39.46 763,141 41.98
Current Assets
.
BERIA 332,836 17.90 247,055 13.60
Fund & Investment
-
Eigé 731,307 39.34 746,225 41.05
Fixed Assets
Hithi&E
Other Assets 61,239 3.30 61,314 3.37
&5t
1,859,000 100.00 1,817,735 100.00
Total = —_—
2012 F12H 31 H 2011 F£12 8 31 H
December 31, 2012 December 31, 2011
=g &% % &% %
Item Amount = Amount =
Big
Liabilities
mENRE
Current Liabilities s 10 o G
Hitv®E
Other Liabilities 26,269 1.41 25,068 1.38
B &R 1,736,946 93.44 1,715,260 94.36
Fund and Surplus
&t
1,859,000 100.00 1,817,735 100.00
Total = —_—
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Wz ERtER

Income Statement
2012 £/ 2011 FJE

Year 2012 & 2011
B et
Unit: NT$ 1,000
2012 £fE 2011 &
Year 2012 Year 2011
% = % Ea %
ltem Amount = Amount =
$¥HSUK 427,958 100.00 471,875 100.00
Operating Income
$¥3‘Z!:H 462,750 108.13 470,224 99.65
Operating Expenses
B (FBH)
Operating Surplus ( Deficit ) (34,792) (8.13) 1651 0-35
HEIMIA . 46,925 10.96 49,083 10.40
Non-Operating Income
ERIp3 . 3,528 0.82 3,978 0.84
Non-Operating Expenses
EEIMEER (55
Non-Operating Surplus 43,397 10.14 45,105 9.56
( Deficit)
AHRER M (FRET)
Surplus ( Deficit) for the year 8,605 2.01 46,756 9.91
(Pre-taxed )
+8
FrSM& R _ _ 6.175 131
Income Tax
AHRERM (FR#8)
Surplus (Deficit) for the year 8,605 2.01 40,581 8.60

( After-taxed )

B ABHBEIE 201212 H 31 H - ERHBHERFESEERE -

45



Highlights of the Year
A

5H

6 B

46

AEHLE

o B4 2012 FEHRRmESBIREREMETE |

o B THIEZ M EERCEIMEMIE® ) Rk T EREAEMHIFETEE

- ERSFES (CBT) IERER i FHR

* $i—1X TABF fBubt&i8 AR 75 1E X _L4R

o SRMERTAAL T APESRIARE L

o SHEHERTTE 18 SO AA - AABIHBRRITERZR D NS 1BEIRTIERRR

o (&) TREERGAR . BERE

* FBRTARTS M _LAR

o BUft T RRUHBEREAMAT, - TERSRERER

o SRR ERIT A AT ~ MEEIRTT RO IERRITISAIZ R

o $HEHRTTE 16 JEEIFRM bR D AT » MRBIHHE " IRITERD A A EANRTIEFREREE |

BN ERMTIERAE  MEMFARESMEAEIARERE

o B X SRMTERRE 0 HEARERNDEIFELER

o FAGPHSEE R/ IS ER 101 FERITMERFEE O IFMFEMEIMETE

o BURRIETH RN  JTERIRTT LB RITER G RN I ARTEREENER

o B T ARMRINE 2 KEE R/ VR E RIS E TN B E L & T KEER
AR R EZEGIRFAT AR BHE |

o MEREE ISR ANE RS LR

o B 2012 F 2SR EEHEIETE (LEAP)

o 8444 Dodd-Frank JZE M EE RN EMETE

o BURRR(EETE © AL A RITE R S RPIEEIFEESIENIER

B TREEFLRGIE, TEFSRMEBEER TME R g —mERART
BN ERRERMEE )  TKELARTERRIMEN "KEEESEHS
DB, & "B ESRATIREEE .

o SERk TERATEEIRIRENMTEKIAE , MRS
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REILE
cEE T KEEERERE
c EHRIT AT R B RITAEXREE R RIIRRE

c ZRERMAH A+ XOEBEET HRGE)

o BHPIREIFRGES - TRARITEHRS  LUTBRRTREEEARTEREEIEZR

o B T EEMEIEBE TR XEMEIMERER ) © "BERERBSRE—FE
REFARBESER, Kk " 2RZZRBE BB

- BAERIREMEEENABRRZER

s BERRAZRAEBDOERBHEAN 12 RS X8R

© Bt T RFESRREE

RPEREEESEOM ' TnEHEZ SREARENREMTE

« BRRETRMBEMAEE - KERRHENE MM EEE

o BUEAALIRTT REMNEBITIEIIEE

o B TRESMMIEBERIEE, « TMEERMEE, R TEXEREEEBRRE

B 2013 EXNMMARERIRE—RMAER  HMEX

- B S RKEBMSIAMEE

 BYHEERES  PEIRBERFRARAR  EREARTEGE ML A RITEREEIES

o Bt TRIRE|EMF ERRFAIMEE L & TS EEMBERE

* ¥fhik CRM RARIEN L#R

10 B 23 HMAEX LRI R RIRR

1T T EREELERR

B4t 2013 EENMTRREERIRIE—EERBENER  XXLREIZEE

o 8 T2 FEMBF OMRIE | SRR EECEERERE

 EPHRITE AR ESE

o Bt PBHIRTRIEAS  IB8ES - BEiES BEMRTERERILUREERTE
EENER

o Bt T RERITAEEBZMRIL,  TRESRRIERIIMEE ) "SRR ERER
HHEHL , - TEIRRERETIEMIE )  TEIfREMBRRIE —REMFARBESER
"B EREBEEE ,  TBIREESNRIEL R TMEESTFERERIE

o EEE S AIFRAIER /D (LTTC) A1EREI A 2 RGN E /5
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AERLE

o Bt TERIT AN B RSP EEERE |

o BB 2013 EENMREZRTGHIE - HELEE « FEIRREE

o EIRAIENEA £ RUEE TR O ETSRPARB RGNS

o FHHEEE "01 FERRPECMESTENRPE

o BINETRAIE B R E SR - ZILHEERIT - RKiEm R - BEHtREAEENE
B&fEitiiant - )& BMERSELIET - KEERITERE « BEMBTER
BRRRZEREFEEER

o By T QESREGRIBRIIMEE . R TIRITEAEXESRAIZRT,

o SRy T2 6 [EE R EENRIEIEEN

c RHESRMEEENIRRE « FEBRRESR

o Bl B2 B 5 LR

° ETEZER 2013 £ 2015 F=FEHR RS HERFRRKIREE

o Bf8 2013 BRI REEMEE

o IS RIETEMEE — Volcker Rule Z18:% R [EIFE

c BUNBEAIRTERE  EAMREARERNER LS - DBHRITREL
g ALRERENE ~ PEARMRK - PREETERE - RLEREFERTILERITER
giEilEE

o BRI T RFERESRMEREIEMEN , & " KiESRIEITRHE R EIRmE

o B THIMRAERETE R AR
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Taiwan Academy of Banking and Finance

100885 b h R IE B AR AT 1R E% = FR625%
No.62, Sec. 3, Roosevelt Rd.

Taipei 10088, Taiwan

TEL.(02) 3365-3666

FAX.(02) 2363-9111
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Taichung 40704, Taiwan

TEL.(04) 2359-6292
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80049 #TE @ 1 | || — B 30857418
4F., No.308, Chung Shan 1st Rd.
Kaohsiung 80049, Taiwan

TEL.(07) 237-0230
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