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Foreword

To break away from over-competitive
predicament, to create opportunities
of financial operation, Taiwan’s banking
andfFinancial Industry demonstrated the
innovative and strong strategy under the
guidance of authoritative administration
in 2014. On the one hand, it expanded the
scope of operation, entering the Asian
market, managing China, East Asia, Japan,
Korea and Australia, competing with them
to reach the top. On the other hand, to ride
the wave of global digital finance, Financial
Supervisory Commission (FSC) has gradually
loosened the regulation since the last
quarter of 2014. Also, banking business has
improved the basic conditions of the digital
finance, mapping up the competitive and
cooperative development strategy. Together,
the industries, authorities and academia
enable us with this innovative purpose to
stay optimistic and hopeful for converging
on a renewed financial vigour and promising
business opportunities in Taiwan. According
to American Nobel Laureate economist
Robert ). Schiller’'s Finance and Good
Society, we can use finance to boost the
incomparable energy of society’s prosperity,
equality and beauty.

Innovation is the torch of financial
and banking industry in Taiwan, and our
efforts are to carry it on and to keep it
flourishing. TABF provides the immediate
market analysis through Financial Situation
Weekly and fathoms the depth of research
projects such as Financial Business Goes
for Oversea Market and Internet Finance.
Besides, after years of diligent study, the
Finance Double Ten Tendency Plan finally
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presents its research result officially and
receives recognition from the authorities
and relative business fields. Following up
several significant issues, we promote the
Asian Talent training program and the
conference about electronic finance, the
third party payment with the publication
Bank 3.0 to show the continuing efforts of
the brilliant book Digital Bank. From the
multiple channels, based on the diversity
of ingredients and materials, we build
up the future prospect for the long-term
development of both financial industry and
authorities. Moreover, our former president
Chia-Tong Hsu organized the collaboration
work of five-volume Taiwan’s Financial
System and Development to set up the
milestone for the historical development
of finance and banking in Taiwan. These
publication works demonstrate our ability
to feel the current and plan ahead. We are
devoted to the goal of innovation, and our
devotion has been appreciated in every area.

With the consensus of pursuing the goal
innovation and advance, every department
works with each other and makes it great
effort to achieve excellent performance.
TBAF has contributed to the selection of
important issues through practice and
research. Our research projects deal with
the topics of East Asian emerging market,
Cross-Straight Financial and Banking Market,
Shanghai Free-trade Trial Area, Internet
Finance, Creative Finance, Taiwan Financial
and Banking Industry. We look deeply into
those topics, and research projects with the
increase in quality and quantity.



On the other hand, there are seventeen
sessions in Taiwan Finance Forum Series,
including national and foreign industry, the
latest development financial situations,
the integration of the cross-field scholars
and experts. We collect their opinions and
provide the immediate solutions, serving
as the think tank for financial policy.
Besides, collaborating with The Banker's
Association, we has established China’s
Financial Database, collecting more than
10 thousands of China’s economic, financial
data and regulation, as the best index of
advancing westward into China. We are
entering the fifth year and becoming the
platform, Taiwan Banker’s Journal, for
the industrial and official exchange. By
continually substantial and fair reporting, we
develop the multiple functions, functioning
as an index for policy, financial expertise
and practice financial education.

Our Research and Development Center
focuses on enlarging the scope and vision of
management, strengthening the professional
skills of financial talents, and promoting the
popularity of financial knowledge. Besides,
we integrate financial and banking industry's
needs so as to examine and customize the
training program. This integration will also
set up the mode of three-stage consulting
service for customization and training result.
By doing so, we have made a significant
breakthrough by effective use of the human
resources in the banking industry.

In addition, “The Trend of the Next Ten-
Year Ten Financial Essentials Forum”
integrate multiple resources inside and
outside our institute, consulting the cross-
field experts, assisting domestic financial

and banking industries and officials in
dealing wit the anticipating challenge
of operation, stimulating the fervor of
responses, and achieving the golden 10 years
of the financial area. Also, to support the
government'’s policy emphasis is on “Finance

non

Stands For Creative Industry,” “Finance
Import Substitution,” and “Finance 3.0,” we
promoted the training programs accordingly,
aiming to help people in this industry to
learn quickly. Moreover, we set up the
exclusive audio-visual channels for the elite
workshops to share their learning online,
through which they can also disseminate
the innovative concepts of Mobile Learning

(M-Learning) on the social networking sites.

In terms of cooperating with FSC,
encouraging Financial and Banking Industry
to pursue the Asian Policy, our Oversea
Business Center especially held the “Banking
Industry Advances Asia Training Program of
Talents,” and “Financial Industry Advances
Eastward Study and Investigation Group.”
We also invited the renowned financial
experts at home and abroad to investigate
with the political, economic and financial
environments of Asian market. We are ready
for setting our foot in Asia and deepening
our understanding of its market. Also, we
successfully develop the cross-straight
financial exchange; we cooperate with the
banking institutes across the important
areas including Beijing, Jiansu, Zheijan,
Liaoning, Shandong, Sichung, Guangdong,
Guangxi, Fujian.

On the aspects of professional testing
and specialist certification, this year we
further analyze the needs of financial job
market and the institutes which entrust



us. We are entrusted for 59 cases of
recruitment and promotion which reach the
record-high of the years. Our promotion
of customizing service has established
remarkable reputation. Furthermore, we
continue to advance our expertise of the
certification and testing to introduce the
"Online Evaluation System"” and gain the
permission of non-profit private job-seeking
services, paving the way for expanding talent
matchmaking capacity. Additionally, we
has continually hold 25 sessions of career
consulting workshops, working with College
of Business and Management at Tamkang
University, co-hosting “Tamkang Finance
Month,"to promote the financial education
for college students.

Our Publication and Communication
Center has published up to 33 remarkable
works, gaining positive reviews for its
excellence. As mentioned above, our former
president Chia-Tong Hsu organized the
representatives and scholars to accomplish
“The Financial System and Development
in Taiwan.” The series provide the overview
of Taiwan financial and banking business
development and transformation, setting
up great research model and reference.
Professor Chen Chung’s Thinking Before
Pulling a Levers collects the insightful
articles, unreservedly sharing his in-
depth observation of the current issues on
domestic politics, economics, finance. The
book “Digital Bank"” specifies the digital
service improvement in the banking business
and analyzes the international cases to
help the transition into the digitalized
business direction.

Our Logistic Institutes have been providing
the best execution efficiency and service
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quality to support the business operation.
The Administration Department has carefully
planned our new electronic classroom and
Southern branches. After initiating in 2015,
we can fully develop our technology-assisted
teaching and provide the better learning
environment for our students in Southern
Taiwan. The Information and Technology
Department has solely hosted “TABF 3.0
Information System Development Project”
which aims to promote the effectiveness of
our business, work procedure and account
management. Customer Service Center,
based on the understanding of customer’s
needs, has created the system to strengthen
interior communication and boost the
energy of our service representative. It is
worth rewarding that this year the student
service satisfaction has achieved the record-
high of the previous years.

Looking back 2014, although our first step
on innovative issues are worth recognition,
the whole staff will be cautious and careful
to encounter the coming challenges and
trials. As for our prospect of 2015, we
are welcoming the 35th anniversary, on
the very life stage that has just begun to
shine and looked ahead for the brighter
future. Considering the fluctuating
financial situations, our academy will
take responsibility for prompting the
development of the financial and banking
business in Taiwan. With all efforts, we will
merit our predecessors in all fields and their
35-year support and expectation.
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2014 FHITZMRETE

BEXEME
Type of Project

SErTiEHES
Self-Initiated research

(15 %)

BEZE (Project Titles)

BEBITERRLARITES ZEHRETHE

Developing Private Banking Business Opportunity and Practicability in Taiwan Banking Industry

RSB RITER R RREZAE

The Trend of Internet Finance in Banking Business Development and Service Innovation

BASEL Il Z i A& EIEM S R HERITE R K A ge@EE

The Future Impact of Basel Ill New Risk Control and Concept on Taiwan Banking Industry

FEERESHBEA A ERITEAEEFRRE IR
The Establishment of Free Trade Test Area in Shanghai and its Impact on Taiwan Banking Industrial
Development in China

BB/ ERE IR 2R — IR E XM E RN M

Small and Medium Enterprise Financing Policy in Korea: Analyzing Creative Industry Financing Model

BERITHAREE S EWAEERE R R ERIRE

The Study of Taiwanese Investment Bank Loan and Debits Guarantee and Recovery in China

BERITERRERRIILRZHE
The Study of Bad Debts Recognized Rate in Taiwan Banking Industry

AESMEHNBERZENEEE

China’s Financial Database Setup Planning Project

BEIRTTEREF SR : TAIBEC

Taiwan Index of Banking Earning Condition

BETHMEEEIRIE

Taiwan Banking Industry Double-Ten Tendency Forum

HERERITEBANTRAE

The Study on the Entry Level Human Resource Demand in the State Commercial Bank

2015 FEEBRREMEHE
2015 Operating Tendency and Prospect Questionnaire

KEEERFE SR FIRITZ LR R EH L E N
Compare China and Western Shadow Bank and Analyze the Effects

BESEERIRITEHBRBRRR M

The Study on Taiwan Financial Holdings and Banking Business Merger and Development Strategy

2014 FRITERMBUEAST HFRAE
The 2014 Survey of Crucial Position Employees Supply and Demand in Banking Business
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b= 2 2014 FPITZHAEETE

Table 2 Research Projects Undertaken in 2014

BXIEE e
Type of Project BERM (Project Titles)

SRR
Commissioned research

(1 44)

103 FERMEERRE
The White Paper on Financial Statement in the Year of 2014

TNA TPP ER/5%8 FTA/ECA HIERIBRTS R 2 SR E — IR SRUARTE R 7 A RSB 2
#Rad

The Opportunity and Impact of Joining TPP and Sign FTA/ECA on Financial and Banking Business— the
Economic Results from the Negotiation

K5 ERNE S R 153NIERT2
Photovoltaic Financing System and Training Program

FONEMRZZAER ) BRTE

“The Code of Conduct in Foreign Exchange Market Transaction Guideline” Revision

BARERERNIERME R IRN

Research and Analysis of Recycling Energy Industry as New Financing and Financial Support

SRMERR AT ~ SRITRIEA FHERIR AT R EZ R
The Study of Occupational Competence Standard of the Financial Holding, Bank and Credit Card
Company

BIMRERE

Oversea Layout Data Area

Sk ERRKERAEEE

A Study Project on Post Insurance’s Positioning and Development

ERRTEIBRAE
Cosmo Bank Employee Survey

IRITE BRI SR EER R (R

Banking Industry’s Promotion of Islamic Financial Business Opportunity and the Action

iR (SFERITIEETE

The Measurement of Artwork Trust Feasibility
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£BhAT7E Financial Research

Bz 3 2014 FRH KBTI REXE
Table 3 Large-Scale Seminars and Workshops Held in 2014

IEVK E gﬁ =] nﬂ%ﬁ
List No. Date Titles

ARERPRZABKELMRE - "TaEESLEAREIRE ) S
1 1/10 Post-Financial Tsunami : Taiwan’s Economic and Financial Prospect--Yu Kuo-hua the 100th Year Anniversary
Commemorative Conference

1RHEEERRIERY - "M OEREARR | BIRATERIE ) MEIE
2 1/24 Taiwan Finance Forum Series in January— “Cross-strait Core Industry’s Future: Venture Capital Outlook
Forum” Conference

2 AR ESRERIERT - r%ﬁﬂ%ﬁﬁ%ﬂiﬂé‘% HEESRMERBREECRE | Mg
3 2/19 Taiwan Finance Forum Series in February— “Internet Currency Future Tense: The Impact on Taiwan Financial
and Banking Industry and General Economics.”

3 AR EERRIERY - "2014 REEHETSAESEE | g

4 302 Taiwan Finance Forum Series— “2014 The Real State Market Tendency Observation”
c am 4 ApBESMRIBRY - T EEATEERN (Volcker Rule) Mi@% RITE BB RIS 1 et E

Taiwan Finance Forum Series— “Volcker Rule’s Impact on Banking Supervision and Operatlon.

5 BIpRESRMGmIERY - [ 2MEHEE ] "ABRETKERERITREIFESRMERZ R Mg
6 5/14 Taiwan Finance Forum Series— “Double Tenth Tendency: Developing Pan-Asian Regional Banks and
International Banking Business Strategy”

6 AR ESRRIERT - " KEREFITHE SR SHEEkE |, Mg
7 6/13 Taiwan Finance Forum Series— “The Opportunities and Challenges of Developing Islamic Financial and
Banking Business” conference

MESRZRBERY - T AR R ERMREEE | EAE

& L2 Cross-Straight Financial Exchange Forum Series— “China Internet Directindustry’s Risk and Supervision”
r =] = 4 %\ FEPN
9 7/10-1 M SRR ENE

Cross-straight Financial Essential Issues Conference
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15K HER BERE
List No. Date Titles

2020 B/ERERIAHE , MIEIE

10 7130 2012 Taiwan’s Prospect and Challenge
» 8/27 8 BIAELRMMIBRY - " BRIEERSL  EASRAISEK ) Mg
Taiwan Finance Forum Series— “Restart Asset Securitization and Infuse Financial Market with Running Water
- ofs TTPP e B S RIARTSEE | FiETE
“TPP Agreement and Financial Service Industry” conference
3 9/29 TERBEIR ~~ #k T ERR o AR 1E
New Energy and Resource—Green Economic International Summit Forum
1A 114 TRERZMBE RIIABERITEMEZIARE o NS
Cross-straight Exchange Forum Series—China’s Banking Efficiency Study
15 10/7 EAXEREERGE DI EIRERISIERE =5, e
Domestic Photovoltaic System Post-Market Management and Appraisal System and the Third Party Verification
» hy  (EEXAIBEEMARRES Y
“ Korean Culture Creative Industry’s Financing Development Model” conference
- 13 T ERERER B ERE GRS, MEYE

“ International Photovoltaic Factory Risk Supervision and Management System” conference

43



fiyz=

Appendix

BiiZ= 4 2014 FEFAFNBRBHHTRER AKX
Table 4 2014 Training Class and Trainee Numbers

Wl SRR EFFNFRAX
Category Class Trainee

mF SR AT EED 2 684
Cross-Strait Financial Forums
RBEHAEIR[R 25
. . . N 9 107
Visits from China Institutions
pNz2 2 B 45 928
Training Workshops for China Institutions
B EERMEL PRI > .
In-house Trainings by Taiwanese speakers in China
S R A =43
BIFRS fEEﬁuj‘/ﬁiJ 34 3,728
International Conferences
Bt ERMAL BEHE
. 18 630
International Talent Development Programs
IRITERD AT BIRRERAZ 2 758
Advanced International Training Programs for Senior Bankers
aaf 147 7,709

Bize 5 EEBIMIREBYIREAX

Table 5 Historical Record of Oversea Training Class and Attendee

FE M 2MARX
Year Class Attendee

2010(From March(3 B#E )) m 4,949
2011 170 6,943
2012 185 7,122
2013 183 8,367
2014 147 7,709
&5t Total 796 35,090
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2 RhEII#R Financial Training

BiiZ= 6 2014 F&IBINBRBHITRELAX
Table 6 2014 Number of Sessions and Enrollment in Training Conducted in 2013

Wl SRR EFFFRAX
Category Number of Sessions Whole Year's Enrollments

EEMIER

Regular Programs 1,236 41,257
§¥MI i 71 4,026
Commissioned Programs

SHAR S
b ,ﬁ_ﬁﬁﬂ“@ ¢ 7945
Seminars
BEEHE
Distance Education 199 4,258
KRB EAR
PAE 37 3,364
Lifelong Learning
&t

. 1,603 60,850
Total

Bize 7 EEFERMEIFRIT AKX

Table 7 The Numer of Financial Training Sessions and Enrollments in Previous Years

FE 719/ 2 FEFALKX
Year Number of Sessions Whole Year's Enrollments

1981 — 1989 618 34,158
1990 — 1999 3,076 148,024
2000 585 26,902
2001 758 38,828
2002 844 42,254
2003 957 40,214
2004 1,311 50,211
2005 1,495 48,148
2006 1,242 55,631
2007 1,544 64,942
2008 1,664 82,609
2009 1,631 72,428
2010 1,353 57,281
2011 1,270 51,652
2012 1,358 51,033
2013 1,510 57,945
2014 1,603 60,850
&t Total 22,819 983,110
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Bz 8 2014 FEFNEZEAE AR
Table 8 2014 Pencil-based Professional Ability Test

AlEnRTE

Testing Title
EREEEBABEEEREEAR

RE

Number of Test

HwaAH

Number of Registration

Proficiency Test for The Trust Operations Personnel 2 8,962

{SEEEEEFE A B The Trust Operations Personnel

EREEBEENE [EFEEHH 2 256

Proficiency Teston “Trust Law”

$R1T BB S ER Py SR G A RIS 9 4735

Proficiency Test on Bank Internal Controls and Audits ’

TIBEHRAE N B FEAETHIBR 2 3615

Basic Proficiency Test for Bank Lending Personnel ’

EFEREASBEREN AR 1 218

Advanced Proficiency Test for Bank Lending Personnel

TIBESME N B FZERETTRIBR 2 3175

Basic Proficiency Test for International Banking Personnel ’

IBEAFRBI N BB ERE T RIBS 9 1621

Proficiency Test for Financial Planning Personnel ’

2B EEEIEE 67 HER 1 38

Proficiency Test for Financial Personnel’s Risk Management Ability

ERIABRERRARLESZRENAER 1 160

Security Test for Bank Lending

INERZ 5B A /AR 1 634

Proficiency Test for Foreign Exchange Transaction

FR/ 2 AT A BRIER

Proficiency Test for Certified Financial Specialist for Small and 2 1,291

Medium Enterprises

FR/i K EATE E B AIER

Proficiency Test for Certified Manager for Small and Medium 1 47

Enterprises

HEEEERHE A BERAER 9 2 684

Proficiency Test for Structure Product Sales Persnnel ’

SRS AR B TR 127 14614

Know-how of Financial Market and Occupation Morality ’
A&t Total 148 42,050
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Table 9 2014 Computer-based Proficiency Test

il ey
Title of Test

[EREESEINIERES L 3l

ANNUAL REPORT

5

2014 TABF

Z HBRAH
Number of Test Number of Registration

Proficiency Test for the Trust Operations Personnel 23,972
{SEEEEFE A B The Trust Operations Personnel
EEEBEERE [SFEEHH ) 36 1,066
Proficiency Teston “Trust Law”
SRITEBIRHIER SR FE AL AR 1682 13417
Proficiency Test on Bank Internal Controls and Audits ’ ’
SRIT BRI HI EA P ERFEAZ RIS ( ZE3ChR )
Proficiency Test on Bank Internal Controls and Audits 6 29
(English Version)
SRIEERSIMEA B EE6E A
Proficiency Test for Financial Institute’s Outsourcing Debt Collection 402 2,230
Personnel
IREAFREI A B EEEAETTRIBR 830 3.470
Proficiency Test for Financial Planning Personnel ’
TIBERIE N BB EAETTRIER 850 7975
Basic Proficiency Test for Bank Lending Personnel ’
HIBEIMNE N B B 28277 HIER 850 6.201
Basic Proficiency Test for International Banking Personnel ’
FERL R RHE A B BRI 406 15136
Proficiency Test for Structure Product Sales Personnel ’
FR/ 2 BATE A BRIER
Proficiency Test for Financial Specialist of Small and Medium 711 1,565
Enterprises

&%t Total 6,688 75,161
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fiZ= 10 2014 FEEIFREERRBIES

Table 10 2014 International Ceritificate Test

AlEnTE

Title of Test

Eygr HER
Number of Test/Date

Rt/ A1EHE

Associated Agencies

SREEIREAAHEIRAR (CFP) B
PR EIRER (AFP) EEE
il

Proficiency Test for Certified
Financial Planner and
Associate Financial Planner

3R 9 BEEMH
Each one session in March and
September

=EIRRRRMRE RS
Financial Planning Association
of Taiwan

3 Bp&t 325 Nk - 9 B15Et
452 X - &&t 777 NRER
% o

The number of registration

in March is 325, and in
September is 425, total
number is 777.

SRERETEEN (FRM) RIES
Proficiency Test for Financial
Risk Management

SAR N BEEMHCHE
Each one session in May and
November

The Global Association of Risk
Professionals ( GARP)

5 Bfagt no Ak - 1 B3
51152 AR > &&F 262 AR
H]E -

The number of registration
in May is 110, in November is
152, and the total number is
262.

SIS ILRERTE (BULATS)
=5

Cambridge English Language
Assessment for “Business
Language Testing Service”

BR9%M - G5 355K
The test can be taken every
month, and the total sessions
are 35

A EdlAER D (LTTC)
Language Training Testing
Center

HET 992 AHRE
The number of registration is
992.
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{E3EH hRAR/{> Communication and Publication Institute

fiZR 11 2014 FEHBHSEHRS
Table 11 New Publications in 2014

RITET

Banking in Practice

REERE (S A R R B2

1

2 Exploring Advanced Credit Risk Management
3 B 7 ME S R 7EAR
Foreign Exchange and Regulation
a REIRITEERZ KRR - B2 R LE ST
The Key of Taiwan Banking Industry to Go Global: Analyze and Compare with the cases in Singapore and Macao
c 2014 REEFFESWEFE
2014 Taiwan Ratings and Annual Report
; SRl 5B FEARES
Financial and Banking Market and Ethic Regulation
; SRSt E -Excel VBA BHEEE
Financial Calculation Excel VBA Basic Practice
8 BRIT
Digital Bank
9 ZIRESRRE AR
Global Financial Investment Chessboard
n ERMRBEEBREBIETEERIMRIE -UCP « ISBP B4 EA
Letter of Credit Review Document and Dishonor Handling—UCP, ISBP in Practice
T HEHOMERET
Import-Export International Banking Business
- SN B EARETE K S RERR AT
International Banking Key Point Analysis and Test Analysis
3 PITTEBE RN FM
Quick Bank Manager’s Profession Handbook
an RESRIIEH BB RE
The Overview of the Transforming Taiwan Financial and Banking System
. AERRIRITHIRE « BURRRAE
Taiwan Central Bank’s Development, Policy and Competency
16 SITHSERRE - HREBIER . 8BNS
Bank and Finance Holding’ s Growth, Decline, and Re-emerging : Taiwan’s Story
7 BEEATIZZBRE

Taiwan Capital Market’s Development
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{EFEH IR/ {> Communication and Publication Institute

fiZR 11 2014 FEHBHZEHRS
Table 11 New Publications in 2014

B

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

BERETIZRE « BIRHETH

Taiwan Insurance Market’s Development, Supervision and Review

AEERSEEIEHRNE

Yu Gou-Hua Foundation Conference Proceedings

IERIETE

Financial Management in Practice

HMTA
Financial Management Tools

ERRE - SR EEH AT

Financial Management Planning—Key Points Focus and Test Analysis

RECEHEET

China’s Enterprise Credit Investigation in Practice

EERHGR - NEERERNER

Business Management Tool—Small and Medium Business Budget Planning and Practice

RPN IR EIE

Small and Medium Business Tax Management

Bl ERTIR BT

International Financial Market in Practice

R KRR S
Stock Market Winner Key Report
FR/ B AR TR A
Small and Medium Business Essential Legal Knowledge

RIEBEAEREEL

Bank Loan of All Previous Session Test Drills

IRENEEH R ATRY R
Thinking Before Pulling a Lever

TEEE BB AR

Shih Chien-Sheng Conference Proceedings

HWEER SR

The Collections of The Land Registration Regulation

S /IINIE
The Small Book of Six Legal Codes
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Bid%R 12 FEEEHAMRARR

Table 12 The Publications in Previous Years

B SRS amezs | TUMSEE
Categories Test Preparation DOREIES
Reference
1981 ~ 1999 143 34,000 1,033,600 1,067,600
2000 n 61,300 98,750 160,050
2001 20 87,000 70,300 157,300
2002 18 264,000 100,500 364,500
2003 29 173,600 57,500 231,100
2004 19 111,500 53,900 165,400
2005 29 81,300 61,800 143,100
2006 26 53,300 57,300 110,600
2007 29 44,300 68,900 113,200
2008 34 46,200 44,100 90,300
2009 34 25,702 42,351 68,053
2010 27 46,472 43,452 89,924
20M 27 28,552 42,176 70,728
2012 28 32,946 36,751 69,697
2013 31 16,151 49,213 65,364
2014 33 22,248 56,554 78,802
&E&T Total 538 1,128,571 1,917,147 2,966,916

51



BIF5 k<

Financial Statements

BEEAEZR Balance Sheet

2014 F£RK 203 F 128 31H
December 31, 2014 & December 31, 2013

20FE12B31H

December 31, 2014

203F 128318

December 31, 2013

B Ha8BTr
Unit: NT$ 1,000

&8 =% 2%
— — % — %
Item Amount — Amount —
BE
Assets
SBEFh
MENEE 763,524 39.78 723,002 38.32
Current Assets
BEeRIE
Fund & Investment 362,991 18.91 376,318 19.94
-

BIERZ 731,071 38.08 725,294 38.43
Fixed Assets
Hithi&E
Other Assets 61,977 3.23 62,453 3.31
Ag.l.
[=R=]

1,919,563 100.00 1,887,067 100.00
Total — _

204 F12831H 203F12A31H
December 31, 2014 December 31, 2013

#78 2% % 28 %
Item Amount — Amount —
BiE
Liabilities
HENEE
1L
Current Liabilities 121,160 6.31 90,513 4.80
Hith&f&
Other Liabilities 29.077 1.52 27,851 1.47
B2 R 1,769,326 92.17 1,768,703 93.73
Fund and Surplus
&5t
[=R=]

1,919,563 100.00 1,887,067 100.00
Total P —_—
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U7 ERftZR Income Statement
2014 £/ 2013 /&
Year 2014 & 2013
B At
Unit: NT$ 1,000
2014 FE 203 FE
Year 2014 Year 2013
#18 E % i %
Item Amount — Amount —
gﬁ”ﬁ.k 432,015 100.00 422,766 100.00
Operating Income
$¥§Hﬂ 477,644 110.56 466,459 110.34
Operating Expenses
SEEMET (FBM)
Operating Surplus ( Deficit ) (45,629) (10.56) (43,693) (10.34)
HERIMIA . 51,183 11.85 51,169 12.10
Non-Operating Income
EE S
Non-Operating Expenses an2 0.95 4792 13
EE/MEER (5EHE)
Non-Operating Surplus ( Deficit ) 47,071 10.90 46,377 10.97
AHBERA (FRAT)
Surplus (Deficit) for the year 1,442 0.33 2,684 0.63
(Pre-taxed)
FRISTRER (FI) — - -
Income Tax
AHBER A (FR#E)
Surplus (Deficit) for the year 1,442 0.33 2,684 0.63

( After-taxed )

5 AERHREIE 2014 £ 12 A 31 5

BB BEKELESTTREERE
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SO

o St TIRTTRAEREER D ZRT - RKERTEXZRBZEIBRESM THMEEEXBRRR , & " oRtlE
AERMI L - Rk ) © " EHEEHSURERE  EET  ESMRERIIMEE - TMEROEERR

K BIRAIREGRIE . &

o SIEPHE T BB AFHEA R

o B TRITEBEARSRATRI - MAEARAERAEL L EHE « ERERNRETRTNRRRRR
RIS, TERASPBHFERIIED , | SELMRERIIFNE - TRBEEAIS )  BREARE
% CDCs ERERIEE &

o SIEPHE T RESERHERATMEAL (BEEE ) #R,

B TRTEREARCRATRY - FEES  MEHSREESRNMLEYEERRK, © (2Rt
HUEEE, T BEXAELRREUARTE, FHE . 20U DESWELE, EHE

il

oI T ERHAIREE )  HBZFEEABBREAEREZABRERESY

o B TIRITERD AA I RTIERRERE , © T SEHEE - SRFRTIGRE ) - THESREE - KfE
FESRITERARTEBERZ3EE | ~ " Asian Bankers Association HiZ/EE) , ~ A ESRRERIIMETE - "ZBARR
BRI IRTTEEIERISE T & |

o FGRASBER R/ N R T /N RS SRR - ERR SRS

o Bt TINEERENRIBHERAEA  HIBRBRAMBHEE, « TERFREEREE,  "CRIGHKRKREE
WE=RIE -CFO #ER A EARMAE , ~ "BASEL N AREE TRENME MR EIRZ BEHMBNRTIE ) « " EIFESET (0sV)
RIREHEZLAEYE | - AESRRIERY| - " QERED XESRIT KBRS ET 2 KR, faiE

o ZITHHEMBE AR EEARINEA ST « EREMERNEASMSETM

o Sl DBHRBRRT FBRT ILKRT  BRREBERT  BRERYE - RREREERFRETEIER

o Bt TRt EMAAERIE, - "ARBSERE, - "'ERSHMBZEE - MEMIESHRIE, - 2013
FEMESEEEREETE (LEAP) 4

o TR BB RITHIE "103 FAERILMIAEE (ESCO) MBS AL 53|51 ,

o ARRERISIFEFIRL I A B AR IS BT FI 58
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o BN T LRIREXEIRRIE, - "HMEERMMEE - AEEMEXEMNEREESS, - "S-
A MR K HFEREEEIE, - 2014 FERSRMAE A+ KCEEES|E | 58 - " BERITAIEKRE

BRI, CAMSBMEVESRE,

o EIMIRTTAE "2015 FEENTREZRYIGHE , 415 BHEBHESEN "IEESHEHEEEALEINN,
ERREEM 7R « S EBREMRRREEBREMRREH "2020 fEESHEME | MEIE

o ZETHHE ME = AR IR RV BEIEA RS

o BPTEIRGT « RERST THORGT - MREERST  BERT V)| SANERT RERERPEEIES
o B TSNS - EBRMFARSIEMSHERLDMRNE | © T201 TEEREBHAIESR
B SMEHEHE - 6 Basel 1| MEBBE RBTHCERBRNE T BRI THEBRN
SEBAARTE .
o FIRTAR TROPHGERTEA BN REREET IBERCARNE, « LIRS ERE
BYEAEEIEHE

o SEIRERRITIEA 5

o SRy TERITEPEAMERER D ZRT - AESERTEBVEEZRNEERE, - "MEZHEERZERE, &
PHE-EERIE - T BN - MEREER - HEISRITEEFE N2 BEREAIEM, - THESRIETIHEEE
Kt SR
o BAFMEE(SET &Y T 2014 BEFI AT A EEEES  SRITEBFHLBEMEE , BURRERFREREEN "R
EEEIREERNGRE) (HERNGHEEAN T G EARRIEMN Y, HITAE (ERAGEH TS
REE R B FEGINEE )  APHUES R/ EE "R/ EREEFRMEE - SREH R

o Bl (REMNERMEEHIEER) RIEERRE

o IR EIEEFEE IRTT « MBIRTT - ERAERTT - WIEERNEAMREREESPEXHEEINER ’

o Bl T C RIISPERKEERIERIE - SREEMARREEHRSEIEFEER, « ' EAREHREERERE, © "R
TRERARITBERMERERRIE,  "EREEETRY - AESHESERERERENRRIE, « TH
FemMEERE, - " SRREEERIEI, « THERERRERZHEBMEE, - "EESMBREE -
EEEBRMTRERZ )  SMETEZRIRE - 'THADEEBZELESMEBTRIN HtBERELEE
HIEERSHBIAEQETHMIER, « " ANBRIEEHE .

o JFLMIBIRTTAE "ERFERREBIAES,  2EERITR 103 FESRMMNASTHMAEMIE,
EHEBUS " E TR HEEIORERE ,  EEGRITE 103 FERITEHRMANEEE, - (EETEXM
RIHBRARFEA BT

EEAEERHE TITEHALRERIRIE -3.0 hRA , BUR » HAR (BAHERTT - IRITHIIERLRRIRIER) -
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B3 | REHLE

o B TERTEMETNBRATENNE, « TRRETRSEEEEZEBRNE, - DR UARBERS
RITEY )  SMEHENRIHE - MEFEATARTEELHNE EUT B ERRANEE , T
NH RSB TEEE
«HHE (2015 RILMUEAMD) © (REHEHBIORE) FERRS - 12014 FLUABEMIHE
o SEEPIE T AR ERARRAASHE

o B T KRR EXRMERXREBHPEERMAFME, « TEREEESRY - BFSRZRETEMERERE
fREEMNE . © TMESHMMEE - MEFETERMRE=SXAEBERE, - "MERRKESHMRE - SRMEM
METHRSMBREY, SMETBIRIIGRE - T EMATBIERSHEBRENE '

12 A  SMERAEEH TIRIMERCERERRFRBMME )  ReBEMRIEXZRTESSH "2014 S
Rt ERAHEIMNE )  RS#E—SRAZAH "mEMEREREHMEEE ) R AERESOH "
ARE - MEEE | 518  APHRITAE - T AR RIEES
o RETHHE " EEFNERMBRARMUMERS (FRIE) RIEETEMUASTHR
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