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FOREWORD 2015 TABF ANNUAL REPORT

In 2015, TABF marked the 35th anniversary of establishment. Being collectively sponsored by /
our collective sponsors, governments and banking institutes, collective sponsor, TABF has
established as a non-profit foundation, aiming for the purpose of cultivating the dedicated
banking personnel. Over the past 35 years, TABF has been conducting the multi-model
operations of research, training, testing and publishing, incessantly promoting professional
knowledge, skills and sophistication in the field of banking and finance. In recent years, with
the rapid development of banking and financial industry, our institution, in addition to the
existing training and research business, has widely introduced new publications in the field
of financial technology and aggressively moved forward the research and learning abroad to
adapt the new arrangement of overseas strategy. Additionally, we have made all our efforts
to encounter the challenges of the changing environment of management and Fintech and
the reactive strategy and research coming along. We hope our endeavors to satisfy social
expectation and support of the banking and financial business will not continue to honor
the financial institutes which activated the merger of “Fundamental Banking and Financial
Research and Training Center” and “Banking and Financial Personnel Research and Training

Center.” Itis our predecessors’ long-term support that lead to what TABF is aiming for today.

In 2015, the world was experiencing the unpredictable changes: the slow pace of industrial
production, the still gloomy trade deficit, the surging upheavals in the financial market, and
the plunging bulk commaodity price. At that particular point the developed countries showed
delaying recoveries, the emerging market economies also looked weak and powerless.
Meanwhile, American remained sole superpower while China’'s economy moved toward new
normal. The strong presence both countries showed, though articulated in diverse voice
as heteroglossia it is, coexisted with the endeavors to expand the quantitative easing in

Eurozone and Japan, and the swaying situations of the emerging countries.

In 2015, Taiwan had felt weak in its exports and imports for consecutive months.
Economic growth rate remained low around 1%. Also, it didn't show any sign of improvement
to push down the unemployment rate. It is worth pondering how to overcome all these
obstacles. Honestly speaking, the current economic dilemma in Taiwan involved diverse
factors that should not be simply regarded as a business cycle. The prime time of readjusting
economic structure will be missed if we treat the matters with the monetary and fiscal
policy. Like human body, it will take certain period of time and procedure for the life and soul
of economy to be refreshed and in some ways transformed. However, such outcome will not
be easily achieved for much wider and complex fields of range: reestablishing property right,
redistributing government resources industrial policy and tax planning. Only by sacrificing the
short-termed benefits, can we stand on the common ground of confronting the difficulties of

restructuring and developing effective strategies to climb on the top of global value chain.

In 2015, TABF marked its 35th anniversary of establishment, manifesting the present that
lighted up the past. With the collaborative work of our leaders and staff, TABF keeps up with

the times, cultivating countless outstanding talents, laying foundations for the prosperous



financial industry in Taiwan. With the rapidly changing global political economy, what
immediately arrives is adjustment to the business model and the population structure, along
with the issues of financial support for overseas arrangement, emerging strategic industry,
and the application of the higher education. However, the adjustments will not be easily
made, nor the issues be properly solved without the integration with the strength of industry
and finance. As the talent and thin-tank platform of supporting financial development,
TABF not only continues a great tradition, but also grasp the issues above to keep advancing
innovation for satisfying the need of banking and financial industry, further living up to the

social expectation.

Thanks to the excellent work of all the staff at TABF, we are able to mention the following
contributions: The Publication and Communication Center expands its research scope,
establishing the five research institutes - “Big Data and Digital Finance and Banking”, “China
Finance and Banking”, “Asian Finance and Banking”, “Risk Management and Supervision
Policy”, and “Enterprise Finance and Wealth Management”. In addition, TABF keeps innovating
and integrating research energy with the in-depth forum and symposium, reinforcement of
the think-tank platform for exchange, along with the establishment of financial big data and

the rich library collections.

Our Training and Developing Centre examines the circumstances, incorporates mobile
technology, big database, and other cutting-edge innovations, the technology-oriented
business model. Also, driven by the global dilemma, the training focus is on the reform of
different country’s financial policy and the transition of the banking business service, along
with the emerging market layouts after the newly rising regional economy in Asia. In order to
cultivate the future leaders of the financial industry, refining on management capacity, the
center organizes the training program for high-level executives, refreshing the vigor of talents
in financial industry. Collaborating with Taiwan Financial Services Roundtable and other
governmental institutes, the center further makes efforts to deepen the public education,
promoting the spread of education, building up the classroom “Elite Forum” to motivate

teaching creativity.

The Oversea Business Developing Center holds a targeted training project, aiming at
the cross-strait exchanging and visiting professionals, and the oversea research groups. To
broaden the international horizon, the center organized the oversea research activities such
as "Financial Inspection and Auditing Workshop”, “Taiwan Elite Banker's China’s Economy
and Finance Workshop”, and “China’s Internet Finance”. Also, the center invited the financial
regulators form five countries to the summit forum “Visiting Group Program of the Financial
Regulators in Asia”. On the aspects of connecting new knowledge to the worldview, the
center held “International Financial Talent Program”, a visiting group to India for observation,

as well as “Banking Business Moves Toward Asia Key Talent Program”.



2015 TABF ANNUAL REPORT

The Testing Center continued to provide a wide variety of high-quality and specializing /
customary service in selection and admission exams. This year, the center not only held
recruitment for several financial institutes and relevant business organization, but also
first started recruiting the professional technicians at Ministry of Transportation and
Communications as well as some local governments in Taiwan. Being Equitable and rational,
these exams and certifications were recognized by the depth and width of our quality of
service. To maintain the leading position of certificate authority, we follow up online test-
reviewing system, the financial talent adaptive testing website, computerized testing
weakness and strength analysis, financial digital power of knowledge proficiency test. The
Testing Center also promotes campus and charity events: financial certificate competitions,
computerized testing service, career consults, minority group’s preferential measures that

encourage continued study and increase professional skills.

The Publication and Communication Center keeps up a spirit of “Insightful View Leads
to the Future.” This year, we published 29 new books, including New Digital Power and
Digital Financial Era’s Match Point, coming up after the books Bank 3.0 and Digital Bank. We
hope these books will help the financial professions to have a smooth transition in Taiwan
by introducing international digital financial knowledge, updating its latest development
and application. Also the introduction of the latest publication on financial certificate and
exam will enrich knowledge and information needed for the workplace. Besides, the journal
Taiwan Banker covers the in-depth feature stories concerning the issues such as “Population
Structure and Silver Group Finance”, “Finance Asian Trophy”, “Technological Finance”,
“Financial Integration”, and “Talent’s Education and Application”. We also invited experts
from industry, government, and academy as our regular contributors for diversifying the

contents and pursuing better quality that always gets positive reception.

As strong and steady backing of our institute, the management department, expanding
our branch in the southern area, provides the better learning environment for the financial
personnel there. The information department “Research and Training App” project,
strengthening the service of immediacy and diversity, builds up the future mobile service
platform. Last but not least, the service department makes every effort to conduct various

events, and the number of people of participating reached 83,120.

Despite the adversity, in 2015 TABF continued to grow in all aspects with the endeavors
of the board of directors and the staff, and the excellent work presented by all of the
departments. We may be the fortunate one, but that does not mean we reflect less upon
the changing reality. Facing the ever-changing world, how can we develop the dynamite to
lead Taiwan'’s Finance to the higher level? This critical moment is also an ordeal for testing all
staff’s intelligent and executive capacity. In the future, we expect to connect with society and

stimulate power of Taiwan's finance for a breakthrough and a spotlight on the world stage.
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i&” SEEWITZMRE - BIRE (16 14)
Ste-#~Self-initiated Research Projects Undertaken in 2015

ExEME BEERH
Type of Project Project Titles
BERTEERRTNEFRITZ T

Developing Asian Regional Bank in Taiwan Banking Industry

FREIRBEE S X0 RIGR

A Survey of China’s Leasing Business Development

KETEREMAOHERAEERMERSRRIIRE
A Study on the Competitive-Cooperative Relationship between China’s Financial Centre and
Taiwan Banking Industry

AiEeHENERBENEEER

The Establishment of China’s Financial Database Project

BERITEEENIES - BCI&PMI
The Profitability Index: BCl & PMI of Taiwan Banking Industry

104 FERITESEREREANRRRE
The Year of 104 Survey of Advanced and Crucial Position Employees Supply and Demand in
Banking Business

HEREEHNNECESRESMECHE

The Influence of Crowdfunding on Small Business Development and Financial Industry.

HEFERAREAZLE SR R AT E NR

From the Emergent Crucial Trend to a View of Banking Innovative Operating Strategy




fiZR 2 2015 EEFITZATETE - S5 (14 44)

Table 2 Research Projects Undertaken in 2014—commissioned research (11 items)

BEEME BEERE
Type of Project Project Titles

BIMTREHE

Oversea Layout Data Area

EE&E¥ (Big Data) hHR1THZ FEARE AR
Application and Efficacy of Big Data in Banking Business

i FEGEERESRE

Regulations and Practices of Tenured Houses

BARERERE M T A EEGERR

Case Consult and Research of Recycling Energy Industry as Financial Tools

E_REBIIMBEERE
The Second-Stage Layout Data Area

BRI RN BRI E TR
The Direction and Strategy of Taiwan Banking Industry’s Current Situations and Future
Development

104 FE KRG E LRSS IR HIE

Photovoltaic Financing Research and Analysis, Meetings and Courses in the Year of 104
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£ 57 Financial Research

fizk 3 2015 FEERMEAMBH IS REXE
Tabte-8 The Year of 2015 Banking and Financial Study Conferences and Workshops

AR

Number

10

n

116

2/1

3/20

4/22

4/23

5/21

6/1

6/18

717

7121

8/4

ETE / BEEE RTE
Titles of Conference and Workshop

P RERITERIME EIRERMIRIEE | S

The Credit and Risk Control of Taiwan Banking Business Over Oversea Enterprises

URE T REHOERSMTIRCRE, Mg

The Impact of Oil Price Falling on Economic and Financial Market

FEEEHMTHERRRTERRRAEIZEA | g
The Application of Big Data Analysis into Financial Holding Banking Business

" TPP E2 RCEP S¥TER#EE: | MizdE
The Latest Development and Trend of TPP and RCEP

BEFTREMEERRZHE (—)

Electronic Payment and its impact on Economic Growth |

T &R SRR R TSR RN 20N | FRETE
The Innovation and Financial Product and the New Opportunity of Financial Business
Development

BFLHRAHOENEZHE (Z)

Electronic Payment and its Impact on Economic Growth Il

M — T — A BB B TR A 2 SRS (ERT32HE | BiETe
The New Opportunity of Financial Cooperation Generated by “One Belt and One
Road” Initiatives and the Setup of AlIB

rEE—RMERTEERSMMBSZTE ) Mg
The Effect of Overhaul Property Tax System on Real Estate and Financial Market

BEFRTHEHIEER R E - BRI ERE T T TREERER
The Effect of Electronic Payment on Economic Growth: Promoting Medical Electronic Payment’s
Current Conditions and Future Prospect

104 FREAESRESIEIZI SMEFZNEYE (—)

The Year 104 Training Program of Photovoltaic Financing Business
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I8 BETE / RS RTE
List No. Titles of Conference and Workshop

BEFZTEREMTERRZYE - EF X HAEBRRZE
12 8/19 The Effect of Electronic Payment on Economic Growth—A Survey of E-Payment’s Boost to
Economic Growth

FHhEAMEE B ERRFEER oSS g

13 8/26 New Tendency of China’s Free Trade Zone and Cross-strait Economic Co-opetition

BF I - AR TR RS E
14 8/28 Promoting Micro-enterprises Opportunity in the Initial Year of Electric Payment Award Ceremony
and Conference

HERITEEH T NRARE

» 8/31 The Present and Future--The Merging in Taiwan’s Banking Industry
16 9/23 At EEXBHEAEE R RS

The Tendency of Photovoltaic Industry and the Survey of Innovative Funding Mode
7 o 04 FRBABRMEBEINEI MRS ()

The Year 104 Training Program of Photovoltaic Financing Business Il

BEYZTRAMTERRTE - BRIREE F R hERRE
18 10/22 The Effect of Electronic Payment on Economic Growth: Initiating Taiwan’s E-payment Industry’s
Challenges and Prospects

35 EFRBHEE - T R EEEIEE AR, HEE
19 11/05 The 35th Anniversary Conference—The Master’s Speech on Management and Intellectual
Tradition

RREENNEXRRNEEMECHE  HMdg

20 176 The Effect of Crowdfunding on Industrial Development and Financial Industry
I EZEABsE S A sid
21 12/15 E’E,mnx;ﬂﬁﬁlmﬁ [=] ﬂEEg d Eﬂ:nj =

The Prospect of the Cooperation between Medical Care and Financial Industry
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ppendix

BV EFE Overseas Business

15K 4 2015 FZAFFFRBHHHIRE AR
te4~Number of Sessions and Enrollment in Training Conducted in 2015

285 SRR EFENFRAK
Category Number of Sessions Whole Year’s Enrollments

e RTRTEED
Cross-Strait Financial Forums

REEHEIB R 23

Visits from China Institutions

KBEHEAE IR A 153
Training Workshops for China Institutions

BiEAMEpEIRER

In-house Trainings by Taiwanese speakers in China
EFE & (EHTETEED

International Conferences

Bt ERIAT R E

International Talent Development Programs
SRITERD AT BIRERTZ

Advanced International Training Programs for 21 702
Senior Bankers

34 2,584

19 131

29 552

9 681

39 3,842

19 608

&ET Total 170 9,100

Bz 5 EEEIMIFRERHIRE AR

Table 5 The Number of Oversea Training Sessions and Enrollments in Previous Years

FE SR
Year Number of Sessions

EFEIFRAX

Whole Year’s Enrollments

2010(From March(3 B#E)) 111 4,949
2011 170 6,943
2012 185 7,122
2013 183 8,367
2014 147 7,709
2015 170 9,100

HEt Total 966 44,190




EFEN#AR Financial Training

Bz 6 2015 FRFFENARBHIIRERA X

Table 6 Training Program: The Number of Sessions and Enrollments

285 SBIRHER EFENHRA K
Category Number of Sessions Whole Year’s Enrollments

i 17
HEEMHER 293 23,828
Regular Programs
§¥L¢I‘E . 590 37,053
Commissioned Programs
SHARF =S &
.\L:\H.Eﬂ:n-j = 74 7038
Seminars
EIEH
Distance Education 186 e
& B B4
# T%*g . 58 5,045
Lifelong Learning
A&t
Total 1,801 81,518
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2 FEI#R Financial Training

g 7 R 2RI RHE R ER AR

The Numer of Financial Training Sessions and Enrollments in Previous Years

FE ¥EX EHFAIRRAKR
Year Number of Sessions Whole Year’s Enrollments
1981 — 1989 618 34,158
1990 — 1999 3,076 148,024
2000 585 26,902
2001 758 38,828
2002 844 42,254
2003 957 40,214
2004 1,311 50,211
2005 1,495 48,148
2006 1,242 55,631
2007 1,544 64,942
2008 1,664 82,609
2009 1,631 72,428
2010 1,353 57,281
2011 1,270 51,652
2012 1,358 51,033
2013 1,510 57,945
2014 1,603 60,850
2015 1,801 81,518
A&t Total 24,620 1,064,628
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£ RAIERAD Finance Testing Center

Bk 8 2015 FERFEBEN AR
Table 8 2015 Pencil-based Professional Ability Test

Pl ST i 2PN HwBRAH

Testing Title Number of Test Number of Registration

ERXEBASEAXRBEXNER

Proficiency Test for the Trust Operations Personnel 6,931

{SEEEEFE A B The Trust Operations Personnel
EREEBBERE [S50FH R ) 2 200

Proficiency Test on “Trust Law”

SRTTRIERIZHIER AR REAZ AR

Proficiency Test on Bank Internal Controls and Audits 2 3,417

QL IOINE ETN , 5001

Basic Proficiency Test for Bank Lending Personnel !

ERREASFEEENRAER 1 297

Advanced Proficiency Test for Bank Lending Personnel

TIBESIEN B B3 AESTRIER 9 2363

Basic Proficiency Test For International Banking Personnel !
EPN= BEJTRIES

BEFRE A B FXEENAER 2 1,048

Proficiency Test for Financial Planning Personnel

b EIERABE S HIER
Proficiency Test for Financial Personnel’s Risk 1 888
Management Ability

ERMABSRERRAGESEE SR

Security Test for Bank Lending ! 131
NEZ BRI NG ] 77
Proficiency Test for Foreign Exchange Transaction

FR/NEZERIE A B RIER

Proficiency Test for Certified Financial Specialist for Small 2 935

and Medium Enterprises

FR/\ e ZERAFE E R
Proficiency Test for Certified Manager for Small and 1 32
Medium Enterprises

B A E A BB

Proficiency Test for Structure Product Sales Personnel 2 2,637

SRS AR E 114 12,422

Know-how of Financial Market and Occupation Morality !
&3t Total 135 34,499
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Appendix

£ RAIERA/D Finance Testing Center

Bizk 9 2015 FEMEH BT RN AIER
Tablte-8 2015 Computer-based Proficiency Test

AlEn21H

Testing Title

ERREEBABEEERE XN
Proficiency Test for the Trust Operations
Personnel

{SEEXEE 5 A & The Trust Operations
Personnel
EREEBEENE [E50EH 8 ]

Proficiency Test on “Trust Law”

ERIT BRI ER P ER AE A R BR:
Proficiency Test on Bank Internal Controls
and Audits

SRTT BRI ER BB RE ARG ( SE3ChR )
Proficiency Test on Bank Internal Controls
and Audits (English Version)

TRIMEEREZIMEIA S EEEETRER
Proficiency Test for Financial Institute’s
Outsourcing Debt Collection Personnel

EAFRBIA B F XN AR
Proficiency Test for Financial Planning
Personnel

TIBEIRIE N BB EAE T RIBR
Basic Proficiency Test for Bank Lending
Personnel

HIBESMEE N B FZERE T HIBR
Basic Proficiency Test for International
Banking Personnel

fEBLE R E A B ERAIE
Proficiency Test for Structure Product Sales
Personnel

R/ ER BT A BRIER
Proficiency Test for Financial Specialists
of Small and Medium Enterprises

R
Number of Test

1,323

37

1,293

471

1,287

1,285

1,286

472

1,275

AR
Number of Registration

21,570

725

14.518

22

2,176

2,691

7,032

5,558

17,655

1,504

&5t Total

8,733

73,451
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fiz= 10 2015 FEIFREERRAIES

Table 10 2015 International Certificate Test

pall Ty
Testing Title

SREEIERAAAEIRERS (CFP)
BIZRIFAEIEERE (AFP)
BEEENRER

Proficiency Test for
Certified Financial
Planner and Associate
Financial Planner

S/ BES
Number of Test/Date

3BR9 ARBIRER
Each one session in
March and September

Rt/ E1EHE
Associated Agencies

EEIPRIEARIRRE RS
Financial Planning
Association of Taiwan

3

Notes

3BBET 512 A% 9 Bi%
&t 436 AR - &5t 948 A
RERE o

The number of
registration in March is
512, and in September is
436, total number is 948

SREGEIEEN (FRM)
RIER

Proficiency Test

for Financial Risk

5 B% 11 BEEmE
Each one session in
May and November

The Global Association
of Risk Professionals
(GARP)

5 B3&t 163 A% 11 B
25t 139 A% » &Ef 302
ANRERE

The number of

Management registration in May is 163,
in November is 139, and
the total number is 302
BIBHIZREBRTE BRI9EN - A5 347X FEFARRD.O HET 829 A=

(Buuws%%ﬁ
Cambridge English
Language Assessment
for “Business Language
Testing Service”

The test can be taken
every month, and the
total sessions are 35

(LTTC)
Language Training
Testing Center

The total number of
registration is 829.
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{E3% H AR/ Communication and Publication Institute

fiZ 112015 FEHBZEHRS
Tabte-#1T New Publications in 2015

HmaE =S4
List No. Books Title

1

EREEREERETEHEARN

Basic Asset Appraisement Theory and Practice

BRI A BB B EH AR E SN

Financial Planner Proficiency Test Analysis and Practice

TR

Financial English Power

FNEE ZEFFEZSHRAT - EHOIMEE TS QA
Foreign Exchange Business Case Study—Export/Import Practice Q&A

TARFEFIZEE
Seven Major Niche Markets Chart Opportunities

FE=Ail
Lee Yung San Autobiography

RS R
Match-Point Digital Financial era

AHERER -ERM 348
Public Risk Management—ERM Model

HEEREREEREG

Consumer Credit Legal Regulation and Practice Case Study

SRITRIE - BIEAEH AR EELS

Proficiency Test on Bank Internal Controls: Analysis and Practice Dirill

AL - BRI CRRRE T i AYRA SR
New Digital Power: The Key to Decode Digital Age

B R EERE R EIHRRS

Practical Business Financing Planning Strategy

RS NERIER R R RE AR R B A

Proficiency Test for Basic Foreign Exchange Personnel: Analysis and Practice

ERIVIVER -8 1B - Rig

Financial Legal Dictionary—Securities, Funds, Insurance

EREBARBEEAEFFEREESR

Proficiency Test for the Trust Operations Personnel © Analysis and Practice
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o E -S4
List No. Books Title

EfREE | FIERER

16 Risk Management: Regulation and Practice
17 SNERCTE M SR REH R R

Foreign Exchange and Financial Derivatives Codification
5 PCEMERBER

Medium and Small Business Winning the War Handbook
19 EBEEES AP  PERE—ER

Introduction to Private Equity: PE 101
20 /R FHEATEE T ER < Z35H

The Understanding of Financial Accounting for the Medium and Small Business
,  RABRTRESEEBRMNE—AE

The First Book of Private Bank and High Asset Consultant
29 BT 2- e

Easy Guide to Warrant 2—Warrant Launch
23 RITEHEEE

Aspects Bank Merge
21 MEEELE (RERF—ESENALERTI—)

Walk Toward Money (Giving Children a Rich Life Series)
25 BlREE | \REBERCAZEMRME

Currency Transformation: Renminbi Go-Global Development and Issues
2% SRABLERENME 12 2]

Financial Personnel’s Must-take 12 Lessons for Corporate Loan
27 SRABAREMME 36 25 (L)

Financial Personnel’s Must-take 36 Lessons for Judiciary Part |
28 ERIABAREIME 36 23R (TH)

Financial Personnel’s Must-take 36 Lessons for Judiciary Part Il
29 SEESRAEREEER

Corporate and Financial Administration and Legal Practice
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{E3ZH BRAR:.> Communication and Publication Institute

1k 12 BEHRRAR

fe-@2 The Publications in Previous Years

s 8178 (ft) Vol
Kind 21T &= olumes

ST amszg | FURESE
Categories Test Preparation INORSTESE
Reference
1981 ~ 1999 143 34,000 1,033,600 1,067,600
2000 11 61,300 98,750 160,050
2001 20 87,000 70,300 157,300
2002 18 264,000 100,500 364,500
2003 29 173,600 57,500 231,100
2004 19 111,500 53,900 165,400
2005 29 81,300 61,800 143,100
2006 26 53,300 57,300 110,600
2007 29 44,300 68,900 113,200
2008 34 46,200 44,100 90,300
2009 34 25,702 42,351 68,053
2010 27 46,472 43,452 89,924
2011 27 28,552 42,176 70,728
2012 28 32,946 36,751 69,697
2013 31 16,151 49,213 65,364
2014 33 22,248 56,554 78,802
2015 29 22,361 51,765 74,126
&ET Total 567 1,150,932 1,968,912 3,119,844
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Financial Statements

BEB{EZ Balance Sheet

2015 F X% 2014 F12HA 31 H
December 31, 2015 & December 31, 2014

B fia®iTr
Unit: NT$ 1,000
2015 F 12A 31 H 2014 F12A 31 H
December 31, 2015 December 31, 2014
HiE 2% &%

% %
Item Amount — Amount —

BE

Assets

mENEE

Current Assets

BE

RHEIFEUNER -

AR EHE

Investment, 330,630 17.06 386,928 20.16
Long-term Account

Receivables,

Loan, Reserves

BE&EE
Fixed Assets
Hth&EZE
Other Assets
&t

Total

846,454 43.69 763,267 39.76

721,689 37.25 731,071 38.08

38,726 2.00 38,297 2.00

1,937,499 100.00 1,919,563 100.00

2015%F 12H31H 2014 %128 31 H
December 31, 2015 December 31, 2014

L =% =%
— % %
Item Amount — Amount —

BiE

Liabilities
mERE

Current Liabilities
HthEE

Other Liabilities
FE

Net Value

At

Total

120,955 6.24 120,658 6.29

31,249 1.61 29,579 1.54

1,785,295 92.15 1,769,326 92.17

1,937,499 100.00 1,919,563 100.00
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R T%ERT<

inancial Statements

I B5#HZR Income Statement

( After-taxed )

2015 F & 2014 FE
Year2015 & 2014
B et
Unit: NT$ 1,000
2015 &[E 2014 FE
Year 2015 Year 2014
B 2% % 2% %
Item Amount — Amount —
¥§%ﬂﬂk 534,131 100.00 432,015 100.00
Operating Income
¥%%§.& 541,090 101.30 477,644 110.56
Operating Expenses
HETEREER (FEAL)
Operating Surplus ( Deficit ) (6,959) (1.3) (45,629) (10.56)
RIIPAA . 52,424 9.81 51,183 11.84
Non-Operating Income
KIS . 6,307 1.18 4,112 0.95
Non-Operating Expenses
EI55MEER (FEhL)
Non-Operating Surplus ( Deficit) 46117 8.63 47,071 10.89
AHAERA (FRAT)
Surplus (Deficit) for the year 39,158 7.33 1,442 0.33
(Pre-taxed )
48
FrSHABEA (Flit) 155 0.03 _ _
Income Tax
AHAERAL (FR8)
Surplus (Deficit) for the year 39,003 7.30 1,442 0.33
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1H

2H

3B

4 H

o B TERPMBRITEHBEINESR )  TRITEMEMNERASIE
AIETE ) TERREEMHIME S, « TIRITERERZEER S ZRT -
AEZERTEBRRTNG )  'ERE-EEHIE - A RBERE
LEREAREEMEREIRE ,  "EARE MEEEE, XX
BIRFARINERES

o IR ER AN BRAREEANBER

MR TAARBEFF-RERATEAELEE,

SR TIRITEVRHE RPEISER D ZRTI - REERGERITR/IVHEESR
BEE EAABERERREABESFTENLRZNEZEH RS
SCE IR AT ENRAE

RS EITEIS IR BIRARE AN ST

Bl T 57 PE mIBMNIREER iEEHRE (AAEMREES AR
PE RUZE—E5R) ©

S T e 3.0- ABIBERAIFTEBRMN S,  TEREESS
5 -IFRS 9 B2 BASEL EF5#MHB % M IRITEEKPEER N ZRTI -
R/ HEREE BHEE RS,  "SREBENRZERBIEES
B "EREREEBRRERIIME,

o SRR AR (DB IR ARFEA SEE

B TIRTERODASTBRRRE,  "TMEESRMAAE - MEERBE
BEORMECHEELE, "RABE BEAMEHRAE - ALEUE
BENBEESGIE « "104 FERITEROANTERREZ, « THF-#
O8  REAESMMEER )  THIEMSEARBHEE A SIS,

o IR E—IRITIETTRERE
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Highlights of the Year

CEMTRE - PREMESFRERE,  "HREMR: SRAIHAR
RAEERIREEMA S, T tER 3.0- TR IRERMBISHE

T g, ~ TREEEIEERERYL, « M04 FEFALTHBUSEHHER

HEEPETIEFNETE ) BRI ERUKABROAFT - REERBGRF OIS

58 s

o R BENM A RIBE R TR - PSR BROBIRARIEA
SEH
o MR TARNATE 2.0 — RIS EIEE  IEEAE (RFRE:

EIRERRL - QEREE ARIAIE  EREDMERN) o

Sl TRIZBBRNSERITERBEINES, "B SR AT S
BEtE . TRESRM AL AEINET S - HIIRAERIAEE, T
AR ERESIREUARBIRRMEA g, TAEEMBERBEAENE
R - B AR A TERMENOBRRER, 'SMSEIER
FIEHE (LEAP), ~ THAIEEBEH - SR T ARMIAR,  "HEE
EYEIRITE A BHFNITR

Y=!

HIREEIRITINE A BERH

HHEEHERESE 2015 FEMGRIE B THHREB O —EiRE
BN

B T RLEREASFHBEINER,  TRIREESTRIE - E3H
R AR REEEERAEE,  TRERESERAT R REBEMEE

TREE 2R RBEEIZRT - KERITERBEIZETELRR
78 EER "AIBEXRMEXGIMBIL - "SR IFRRERE A
BrTEHMEBE DFERIERZIK, 2016 FEEMMTREERT
Wi, TEEEHEREAMEE,

s ERATEMEAREEEENE LR
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BRITAIEREERRIIERIE ) « " KEMSIERERE T OERAEH
Filik, - "TMFEMREESEERT PR BEMAE,

o IR T HIRIT 104 FEAMFE \BFHEA ST  EHER
FESR IR BLRLAERRES T

o MR THISE BRI RETERERE

B 12015 FiNEMEIEE SIEHIE ) TSR RBENES
ZRT - REEFTIRITHB BN E MRRTEH R R BB, » "]
f{tEm 3.0- EHP SRR E MR Z A REREE, - TM
FERMMEE - HREE EESRMEBZEER  "BUEHKRERS
HIEIEANRE LR ETF SRS, » M04 FESRMMAEEEM T EM
e TR SR RIS,  TANBEREERE
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A REEAR O BRARE 2 XEEA SR
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