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In 2025, the global economy continued to balance tariff pressures with technological
advancement. Taiwan's economy has benefited from strong growth as Al reshapes value
chains with accelerating global demand for computing power. Against this backdrop,
the financial sector is evolving away from its traditional intermediary role into core
infrastructure integrating data, technology, and risk management. Financial resilience, a
deep talent pool, and institutional innovation have become critical for Taiwan to remain
competitive amid shifting capital flows and intensifying digital competition.

In alignment with national policy priorities, therefore, TABF has used technology
to drive institutional and talent transformation. Through its HR Tech Innovation Pilot
Program, it has incorporated Al into recruitment and assessment, jointly developing
data-driven hiring models and scalable talent frameworks together with financial
institutions. In parallel, to support the Asian Asset Management Center (AAMC) initiative,
it partnered with industry and academia to cultivate asset management talent, with key
areas including family offices, investment solutions, and wealth succession services for
high-net-worth clients.

FinTech Taipei has continued to serve as a key platform connecting government,
industry, academia, and international participants. With a focus on virtual assets, Al, and
fraud prevention technology, the 2025 event fostered global exchange while highlighting
Taiwan's fintech capabilities. TABF has also introduced an e-signature certificate
system for secure and efficient credential management, supporting the ongoing
digitalization of financial services.

TABF has collaborated with banks to produce instructor training programs
and community-based financial literacy education targeting military personnel
and seniors, building a more sustainable outreach model. Internationally, it also
expanded its partnerships with European professional institutions, promoting
cross-border exchange of talent, standards, and expertise.

Looking ahead, the growth of the financial sector will depend not
only on isolated efforts, but on cross-sector collaboration. Guided by
policy and informed by data, TABF will continue working with the
government, industry, academia, and global partners, advancing talent
development, technological adoption, and institutional innovation to
build a more resilient, forward-looking ecosystem of finance.
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FINANCIAL STATEMENTS

—m

ARk Ui

BEBER BLANCE SHEET

2025 R 2024 £ 12 H 31 H
December 31, 2025 & December 31, 2024

2025128318

December 31, 2025

B : EETT
Unit : NT$1,000

2024 128531 H
December 31, 2024

28 &% ot
Item Amount % Amount %
REHE 1,174,112 4022 | 1,216,906 44.75
urrent Assets
BH - SRS - AREFHEE 968,531 33.18 808,358 29.72
und & Investment
BE | FAHE - BRERSE
Assets Real Estate, Plant and Equipment 758,107 25.97 674,022 24.78
M HE 11,312 0.39 14,884 0.55
ntangible Assets
Hith&EE
e arats 7,142 0.24 5,330 0.20
aEt 2,919,204 100.00 2,719,500 100.00

2025128318

December 31, 2025

202412831 H
December 31, 2024

Big £%8 £EE
Item Amount % Amount %
et 208,664 7.15 211,693 7.78
urrent Liabilities
&g
Liabilities Eﬂﬂﬁ1§
=}
shsin 61,650 2.11 50,197 1.85
. 2,648,890 90.74 | 2,457,610 90.37
und and Surplus
aif 2,919,204 100.00 = 2,719,500 100.00
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Y3 EHE R INCOME STATEMENT

2025 52 2024 FE
Years Ended December 31, 2025 & 2024
B FESTTT
Unit : NT$1,000

2025%F 12 A31H
December 31, 2025

2024 1231 H
December 31, 2024

E*mﬁ Amﬁgnﬁt % Amﬁgnﬁt %
%}?&ﬂ%ﬁg\mcome 706,705 100.00 726,185 100.00
%ﬁii%n?Expenses 698,278 98.81 723,369 99.62
kol 8,427 1.19 2,816 0.38
%ﬁg’)ﬁgﬁlg Income 107,744 15.25 95,755 13.19
%ﬁggﬁ,ﬁg Expenses 5,886 0.83 1,083 0.15
%ﬁggﬁ%ﬁg Surplus 101,858 14.42 94,672 13.04
ﬁﬁﬁg’fﬁ tfl?iYEE?(Pre-taxed) 110,285 15.61 97,488 13.42
mﬁiﬁiﬁﬁ 2,213 0.31 3,775 0.52
:Efggfﬁr tlgt%iefl?(After-taxed) 108,072 15.30 93,713 12.90
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2025 FEHITZHRRAEE

Research In 2025

EH R ESE S

Commissioned Research

IRITEUTASREREEEZ TR

A Feasibility Study on the Expansion of Banking Operations through Private Debt Businesses

0 R P AR 0 e ik B9 B 2 B & 5 | B R R

Sustainable finance assessment in 2024

EFRHEEERENOR EREE

Quantum Technology: Impacts and Responses for Taiwan’ s Financial Sector

a2 EREREECE B RS

A Study on Geopolitical Risk Issues for Taiwan’ s Financial Industry

ERIEARAE] « SRITRISAFIIBREE A A IAER £ EMH g
Updates and Additions to Competency Standards for Key Talents in Financial Holding Companies, Banks,
and Credit Card Institutions

14 SEMEBESARKRE

Financial Advice White Paper in 2025

114 FEKETRTE

Sustainable Finance Assessment in 2025

114 FEATGERAIZS S5E

Outsourced Project for the Evaluation of the Fair Customer Treatment Principles in 2025

B{uEE (Digital Asset) ZEIPREERENREEIREFIAT — FAHIRITENR LB
A Study on International Development Trends and Regulatory Frameworks for Digital Assets: Implications,
Impacts, and Business Opportunities for the Banking Industry
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BiRE

Self-initiated Research

113 FRITEMBEANERUTZHAR
Research on Supply and Demand of Key Talents in Banking Industry in 2024

HEABCREREZmRES

A Study on Business Opportunities of Asset Tokenization in the Financial Industry

114 FRITEMBEANERUTZHR

Research on Supply and Demand of Key Talents in Banking Industry in 2025

ShERB TVREREFZHR

Research on Small-Amount Remittance Services for Foreign Migrant Workers

BECESZMR

Research on a Special Act for Asset Management

RE#RENEEEEDOZ SRR

Research on Strategies for Developing Taiwan as the Asian Asset Management Center

EEEAH—UEEENTE (TW-ICS) HEMEZ L EEERES
The Impact of Adoption of the New Generation Solvency Regime on the Life Insurance Industry and Related
Policy Recommendations

BEW K CBDC : (KERAEERIRT BERRERS R

Stablecoins and CBDC: Exploring Taiwan’ s Future Development Path Based on International Experience

HEREBEIFESE

Innovative Research Projects

HR Tech BIFFEEEHE

HR Tech Innovative Experiment Project

EREA (FIT) 2R

An Analysis of the Fundamental Integrated Test for Banking and Finance (FIT)

BEEAT GEMTIRTE

Research on Professional Talent Certification Mechanisms

D SMSEEIIRA Al EEBIRAEER
A Project on Al-Assisted Scenario Testing for the Pre-Course Preparation of the Advanced Asian Asset
Management Program
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APPENDIX

hES

ERPTT IEZN YN

The Number of Financial Training Events and
Enrollments in Previous Years

=4

SR 2 EFIHFAR
Number of Sessions Whole Year's Enrollments
1981 ~ 1989 618 34,158
1990 ~ 1999 3,076 148,024
2000 ~ 2005 5,950 246,557
2006 1,242 55,631
2007 1,544 64,942
2008 1,666 83,009
2009 1,640 73,797
2010 1,474 63,830
2011 1,451 60,795
2012 1,558 60,355
2013 1,717 97,912
2014 1,767 69,959
2015 1,987 91,618
2016 2,212 93,937
2017 2,632 119,075
2018 2,555 302,987
2019 2,543 112,462
2020 2,310 115,159
2021 2,224 134,628
2022 2,140 158,173
2023 2,574 169,370
2024 2,639 177,177
2025 2,638 173,945
Ly 50,157 2,707,500
SMDEX BIAH
Number of Sessions Whole Year's Enrollments
2025 Efg 1,670 76,675
2025 % 651 74,978
2025 e-course 317 22,292
&% 2,638 173,945
Total == =
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2025 FHEFE AR

Proficiency Test in 2025

AEERTE BBAR
Testing Title Number of Registration

ERERBAREREBERNS 26.718
Proficiency Test for Trust Operations Personnel ’
EREEBARSREBEENR (HTIAZH] 187
Certificate for the Subject Test-Laws and Regulations on Trust Businesses
SRATPORBEERIE P BBAEIZAER ( —ARER ) (KIS 18.153
Proficiency Test for Bank Internal Control and Audit ’
ERITABRIZHI S PO ERFEAZIER (3ESTAR) 19
Proficiency Test for Bank Internal Control and Audit(English Version)
SRS A REE

; Hes . . 9,125
Basic Test on Financial Markets and Professional Ethics
IBEIRIEABEREN AR

. e . 9,673
Basic Proficiency Test for Bank Lending Personnel
ERRIEASERENREE

. . 188

Advanced Proficiency Test for Bank Lending Personnel
REZRIMEWMA B EREFENAE

= : 1,457
Proficiency Test for Debt-Collection Personnel
HIPESMEN S ERAESRER

B . . 11,424
Basic Proficiency Test for International Banking Personnel
BMREIABEREN AR

. T . 3,845
Proficiency Test for Financial Planning Personnel
SHEESE 5B WAL TR 229
Proficiency Test on Foreign Exchange Trading
Tt EREmEE A BRI

P o o 15,507
Certification Test for Financial Derivatives Sales Personnel
EpREERAFE S RIER

: - A 2,839
Basic Proficiency Test for Financial Risk Management
SRR AT E N 720
Basic Test on the FinTech Knowledge ’
PERRRITEERERAS AR
Professional Exam for Anti-Money Laundering and Countering Terrorism Financing 2,700
Specialist
= e SRR B EE R A B AR5 3.609
Certification Test for Eldercare Financial Planning consultant ’
KRS I RE R B E AR B 2.876
Certification Test for Family Trust Planning Consultant ’
AR RERIE NG 11.916
Basic Test on Sustainable Development ’
a3
o 127,669
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2025 FERAEERSELRE

Fundamental Integrated Test for Banking and Finance in 2025

AEERTE BBAAR
Testing Title Number of Registration
R | [HHH2 + HURTE) 1636
Subject | (Accounting & Monetary Economics) ’
ERN0 [FHE+ RTE]  (SHEITARRY)
: ) ) 1,694
Subject Il (Negotiable Instruments Act & Banking Act)
a1
Total 3,330
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B

Categories

AmSEE

For Test Reference

thi Rl 3%
RS EE

4=

17T=

Others

()

BEEHhRAZ RERMEENR

The Publications and Promotion in Previous Years

A
(=)

1981 ~ 1999 143 34,000 1,033,600 1,067,600
2000 ~ 2004 97 697,400 380,950 1,078,350
2005 ~ 2009 152 250,802 274,451 525,253
2010 27 46,472 43,452 89,924
2011 27 28,552 42,176 70,728
2012 28 32,946 36,751 69,697
2013 31 16,151 49,213 65,364
2014 33 22,248 56,554 78,802
2015 29 22,361 51,765 74,126
2016 30 24,406 42,837 67,243
2017 27 25,803 37,455 63,258
2018 20 42,855 33,471 76,326
2019 20 24,488 44,963 69,451
2020 18 24,015 34,730 58,745
2021 16 30,930 6,882 37,812
2022 18 19,493 7,560 27,053
2023 17 18,032 10,948 28,980
2024 17 13,947 8,406 22,353
2025 10 15,083 7,297 22,380
a &t 760 1,390,984 2,203,461 3,594,445
EREREHEE
Financial Education Promotion
Sessions Promotions
2018 61 29,945
2019 129 31,526
2020 134 19,621
2021 257 14,153
2022 290 12,692
2023 800 24,389
2024 1,093 35,820
2025 1,539 52,588
8 4,303 220,734
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2025 FKRE

1H

JANUARY

2H

FEBRUARY

- B TEIFREEEENRIRR S & )
cEAMEEEMBBEBKSAEG N4 EXEHREMBFREFE] ~ 114 F2HA

- BR{£R Podcast BB B

- B F AR ESEE SR

- ABH AR IKEESIEEEE (Global Capacity Building Coalition, GCBC) [ERX& &
- 15 TEAESHE (TCA)) KRE)

- B TE "B ESRITIEIRIZHAE ) « [TABF Connect BV EE) EFHR
- OB EFDRMR LEEM

© (BEIFITR) AR

- BEMEATE  REEEZEEROIHEEZERG [CSR SR ATRTE]

- BRI K BER SRR EREE SR

- BAEEE Z/YEN 85 —1545 Lt ® Taiwan’ s Al-Driven Financial Innovation

BT THEEXERE (CIEE) BAZARASE (WMU) RRE)
+ THR Tech B ERER BXRESERBEMZETRE

- B THARRERMELRRBHRPFERE
< A 12025 Fira SR EMHEIRRIE — B E S RAVHE
- B MEEEHERETRHEEIESM (Frankfurt School of Finance & Management) | -~

- %% TAZAREFHEE (Ministry of Finance Japan) RX&E.

- B TEREREEEMISTE (LEAP) 1 ~ TEZRMGIEtE (CISE) 1 ~ TER{ER

- HHE 114 £ TEESRKERFEIIE] RYIEXS

< B 12025 ANWEREEFES)

- ANTREEEERET N4 FESRAMEMTTHRE]
- BAERAER ~ BWI_ABHRESEESE

- 1 TEEEFEBUAEMEE (ACYPL) &RE)

- S29% TTABF Connect BEIf&/EEl ESHBR

- EBER EFEEEE

HEBBHEE) - MM FRERERMBFHE

& Digital Transformation: The Next Big Opportunity in the Global Market

MEEEFRITREMR (CBI) | TRBEBSFHETE o

MAZESstE (ITDP) |
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8H

AUGUST

9H

SEPTEMBER

10 A

OCTOBER

11 8

NOVEMBER

12 B

DECEMBER

- i TENEEEEPOAAEEHE)
- My KBS RERAEDAE) BREESAER
< A 12025 RS EEMEEEERME] ~ 2025 RITEZO AT EHllFF ERFRRE

(IABTP) ~ TM114 FRtABSRANBEEHMATERN G « (114 FSRFRED
HIBA TR ERE R &)

- EIREIRAER (114 EFEESRBEE]

cEMEEE SRR EFERRE TS  SMERERS2ZE)

B TERMAE - INAH) sMMSRIES - EREXRESIS

- 15 [SEEEERESRE (CARCU) H&RE)

B EE R EZ/NEN S E Z 15 4 £ B 5t & TFrom Vision to Action: Taiwan's

Sustainable Finance Transformation

- B 114 FRERESRHB Bt ERFEL

« HE RN

- BEpHABRREESIRETER

- BERIESMEBAIERITAE (ASOBAN) Z2HE TBRIERITEES)

- M TERGE BB E (BEAP) 1

< B 114 F DESBRIEINE

- (BREIRITR) EHEMAR

- BHEJKEIRITHHE RSB TFAETE]

cBIIETBAEER - BHCABREBE=FSEESE

- EEAIRITERIHE (Asian-Pacific Association of Banking Institutes, APABI) f3E 5

EEES)  PHENHES"E Virtual Roundtable 42 H &5 & |

- & TEAIRITRER (BAV) AKREL °
- BIEEEE Z/VEN RIRFITAE G 8 ETRBIRERERE —REU5)

- #H2 TFinTech Taipei 2025 &1t &RRHHE
- A N4 FESRMAMSEEMTEMRNG) - 'EESEERMCHE | RREERD

EXMRAIRERE - QESRHRBERSET IRAFEHASMREEE)

- RERARFE OSSR AR » EREFE USRS EARARTS
- B NptmEWHE (SAQ) 1| TREEBSFRETHE
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